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2 . tlfCMIMHi 

71 faM 4 77 ? tfit ifi\i ^nn IwiITTi 4;4 % yPa^ci 3 !»t— 
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( R / “fa ^ ii™ fa RiTRfiRRRiTRRTT WI RTF* RTRT1 Slf^Rild STfaifa $1 

(ST) “fsp" ^ RITT 3 RftTJRRW (1) ^STR^RTRlftR RRRT^RT 3)tetif I 

(r) ^FRn rsrt 11 

( v) “ rrhrt’ ’ R rrrrr wm rt rrtt rfr wit srfwiTi .^ftm $ i 

(R) “%^-r^Tert”^ ^-iqj\ %W*7 REtRRR «W% 31 KPRE A3 TfHM#3 WTi R-RftT 'iiElAR % I 

(TO ’‘ *PflA 'Trf'WKt” E 3Tffef^TfHf % ETAR E 37WTH7 :<ftT A.4 a|! r qf % W E 3T«qST TJTTT RRRTfAR 3lf»TW<T 

\~*j “ ^^”4ffR*R177fcjR TirfacTt : — 

(AT) RfTAtW#! {fa**) %VR4t7AT; 

(71 ) RF dTAfa, Nr% r)T 1A srf^TRt AT AR^mt A7A TTfrnv nqtR RT t, 

(n) rstr ArfaAnff EtEftci atTa^a 3-ha a otartvi, Erwq atA friFT ^twtt rt -sr-far rt| arEt; Atr 

(•ft,) art % rEtr Rfwi rt *RRfa Rft ^trEt i 

(Z) ll qfRTf^’’^7T%nc^R^ Rf^R^^RTte^fR^cTt I 

(R) ' , ^Wr , '^fMWT3(RT) (2) 

opfalft 4t RREtR f, EHRATt EaTR 3TTATA) AA 7* "A-'T ARRRt ATI RRTT fit RRlft f I 

(^) "rErr” R 37fRF6Td RT RTt R7HT,Rq RffT iAEtrEt/RTAI Ht $RT RTT/RTl 3TfaR77t AT RaErfE RRf t) fa 

RfR^Tfr RT ArNiTTT ATf Erfi 77TTR, RTRT-fm RTs ATT RTtR, Rft 'RfuRlfl AT WArtt RT STESHA aIrEa 

f , En, JART WET EtE-IRT WT Tt RAT rEt/wE ritERA R?E 11 

(R) “ AfaRTTTt" fr faf-TAA 3(R7)(l) E TrEtEEj RR) E E EfiEt E) RR RT EfRAA *REtA TREtEr t I 

(ITT) ‘ ‘ %R” E 37REa RARAfeEf EE Rfo?|f*S|Ef RT EftE AFT T#R, EnEr ^ WlRMf STTfEi fr?tR TFR t( faz % 
tsr E R’ff'jvR Efrt w r , fRrrft -Rtirrei R aTfvjRRft rt 4ti4-qiff 15TTT rEtw rm Efrt rtt% wit •>f?r Rttr stTr^r 

tl 

(RJ “r^RR" ■^RR d^TRFnT^ M% RRRTtf arfR^RI 

(«t) “rtrEseft(rt"t7 Rfvmtsftr 

C^I ''RfrRTRRRR7’'E R'TTR T fTRTfTRR fRTTf fRRT”GRRTT 'RTTRRvT't RTM1 fatt'.Ttf, fWTRIT^Rj l%?R-ll% rE-TYTTT 
ERRTRRl, 3Tf«RR^I 

3EZTTR-n 

37f M^ i n.4l' BltTRRfRTTmtfw ^iiT^^ I, 3frrTraT^riTRTftTT 

3. atfllRTTfERT 'ifrrTf"4 tJI flRl' TFTR4f^'RIT : 

(RT) ^RT^-r 'RfRRRftRf 3^7 +4 r|R 4)’ R?t fRFRFJTRT R'llffl f^RT RTTtRTt • 

(i) Enp-Ri 4 r4 

(i ) Aifi-i 

(ii) ?%RT-I1 

(iii) -jEftr-III 

fRRTT RRRETR % T7RR 4' rt^TR ^7 RR7T "FTRI : 

(i; arfRRRTt 
(u) wrai rr'jrt 
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[TOFTII1—TTOF4] 

(iii) sta"5MW 

(iv) pfp<J 5RTOTO 

tfftTOT TOR'^WoffaTOFR, TOTOTX^TOTJWf^ WT- TORTOT froftftRTfTOTO 

wq I 

( 2) Tftp'-TSf— r Hf'4^4 ifaif 

k-i[ ' Y-b\ M xron 3T«rf?i_ fkfft'TO -xnf-PRhft, frrfTOTO-xTP-HTOTO, strcjfoftro sfaM tor srfrmf, trot faftroro 
TOWT ^TU Sh-sO'M WK % '|qhHKl ^ TOR-TfrrTO TOT fafafSTO faRT TOTT? I 
(,3) Tnj?-TO—TOXflRWTFFf 

TOTOTOP pXfTO TOPfc! TTO ^ i qU VTO, 7f^7RTrTO-7TOWPT^ TO^Nr), TJT5TOT-7TF- TT^TOWTO, TOTOTOrfroF 

-rFtttow-rttotot^ to4tottI, tjtsjt w toVt Tjxft snt ^ito, Fro fa^roro tofto t?tt tttw % 
yfopfo TT TO WT-XCT TOTf^TOroftTOiTOTOPTFI 

(ri) fafaroro to^ farot toi toftoptorto^ ^ttoitto W'FftT'tTOTO'fTO^ TOfPFTf^ toTOTO rorfTOif totoTOtTO roif tot 

«tf<7mt tot rx tototo 3to 3 TOFftro #n srttent % \ 

4. TOT-SIRt TO4-^rff 

j4 1 ¥TOrm to oFifw fTOrot TOfFpr toft to TOP rt tot, stRia t$ tottort tot fafroTO ir^ff % towth, tot ttotto-tototo tr 
f5fRR7 TfUT^X ^rj TTfRt f^T'.Tr TOR, fTO4) frof?FP: TOXTOTO TOT TOfrfwfb TO f^W) TO klU 1¥TOt croP-w TOT tFTfTOTOpTO 1 Wf 'iffcRT 33 TOTTO*TO 
rtorto •afq if f,Q fTOT TO ^prfrFv TOt TO nfTO TO fkfrr rTO TOTOrT RXTOTTOt ^PfFXTfFlftraF’M^ ; 
wr tfff fro rTO toTOrt tortottoT rttotc ft TOTOt ■Pr^f^FTFr tottoVtoto TOto % xroi TO toTO torTO i 

5, TOto ‘eft TORT TO fasjf&T 

(i) •irf wfptf % TO tosto [TO p/tot totTOttotTOTOTO n i TO*NtlTTOt %t-rtoTO fTO$f°Ri totTO-itorI TOrtt : 

Rr^R^fFTOfwFwroroTO TRr’tR^'T^-xrtt^F, ¥toTOrtMTOtwtTO TOt 3?^iaf^^RTFfwjtfFTTi 
( 2 ) TO'TO "if Tqvft TOrTOpTTO fafTOFT 4 TO’ RTO wTOTOI TO fXPTPT TOffTOfWT TO?I TOR 29 % F^XTR TOpfR TO7TOTOTOR TOW, FT 
f-PTTOT F -arT’TR ^ WFt I 

(3 ; fF^ xFt smr 'XKFt f aFF: 3 #-jfft sftr f) wj fxt iFFrfxxr f hif^imif Wwn 
Ff’-xwn 71 T^WRn l,fqF%xr) TFFT-F 3FP FFT WTt I 

{ 4 ) 3HtcTT—TtF ^ ''Ffa'T, 

(Tf7) fiRT% fFXit 'FfFT %FF fifFf ftFTTF fFF TO FT FTT kfFT t, Fth^I FfrFkl 7t, 

wm 

(- 13 ) f^vRt ®Tf3vl %XTf'XfWIT f3FTF F fFW F% FI FXR fTOH F, 

TFT FT TO fFjf'F ^ 3R TFT : 

FF ->& fF -rfc FjkRT TTTftTFRp TO F4 ^ FTO F fF TOT tWF TOfFT IT *TT Fff % OfF ^ ^TFTX TO FFJ TOTO W«1 

TO TOTOfa TOpTO T 'TOT ^.7, fTO TO! TOF % FTO 31 MIT TO f , TO TO TO iTOPT % TOTTi'T F TJT! TJ 7fTOTO t I 

(i )nrrorn 

■qTO TOt TOP t? TOFT TTOfr fTOjfeT TO TO^TO TOfTOfTOt TO TOtNtoT II % TOjXTO TOPlt ^TOfTOT f«lfp TOTOt k XFT 

TOW TOpTT TOlTO I 

6. ^HK^ttTiTXt 

Mroro 3 xf Tfrottlgp froTO ^TOTTOfTOWTTOfarorcfTO 4i4-4rflTOT ^<HHH 1 ■»!% 'TOT%F ^ (!5TO TO TOTTO 

TOt TPTT, TO TOftrfTOPT TOT TOP 17 TOT 3WRt ( 1) TO TOTOTOT WrF TOTTOTT TOXT TOTP-WP TO fqfFlfftTT TOT TOP I 

7. TOTO TOT WTO 

i(of, p frojTOT fTOfft Hi TOfTOT TOT TOTO, PP lTO7 TOT, TO TOPTP % 'F4^PTl TM TO^t % TOJTOT IpTOfT Pt TOT TO ITJ^I ^ "kTO 

•fPTO fPTTO TOF % TOR fTOXP ^ TOTFP ptp) : 

toto^ tot fro pfa irp TOFf ftror % ottotsf ^ toFto? to to7ttt t , to tot wfror tot totot -fk 'TOt tor totP tot tor 


tot Ptroi 
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0) E^iRTfEllR^Ri RfaRmRt M rE 3FflT%fMTRftEtenRTT^RT,far*frgfRRRrfwE 'stttertrrT arrftw 
Rl RRfR% fciU 44P4I RT tie'll I 

(ii) rtrE % *-°hn-1 Ef rr rt rrErr rrErEI rrt rE rE RRfE % fErr RfEEEflT rt t^rt, fErt 

RTfRRTTfr RJR T9: RTEr ^ 3T#TR7 R?t 3TRfa % %R R37RT RtT TT%7RT I 

(iii ) vS’zkk ^ofTFT R RRERR 3Tf*4R7Rt U+< qE R?T 3TRfR EiU 'Il" J ■'llRl R^ <^'11, fTit-l fR^jfRR y ifR^if) STD 75: *i(0R 
iTRfRR7R?f STRfR % fHy rtfrtRR TT%RT I 

( n )(R7) RRTREriT ^Rfa%fETRRfE ! ft^RTT^RT, EPjfoR RTfaRTHt 

TTTTT T9: RRtE ^ RRfRRT RTt 3TRfR % %E RT9TRT RfT R%RT I 

(9S) ^rETR rrE R-tImrI'M TRE *f i^Rft RR RT R^ErRt %ER1T^ RT '9'. R?t 3TRfR %frlR RftEEilT RT 

tERT, IEr^fR^jf^RlfRRRfI^lftRR^^3TRfl4RiRfIa4RfR%fETER^W'HTRTI 

( V ) fRRTt 3TfRR7TTt RT R'ERlO % RTR^ Ef RftRt<3T R?t STRfV, RTT% RTTT TTt R^ 3TRTRT7RT ^ RTt RTRT RRT RT PiyftW 
RlfRRRd RiT TTR E’ RRT RRfR % T^tTH dMRTl RREERRIRR RTTRftRRRR? tET RT 3RJ5tR RftRTRTf % RFRT RRT t RR RT^TRt I 

9. R?rr4tRvRR 

(i) -qfc Utfm RrfaRnfr rEttrE’, farEsrfRRiTft rt rErilI E arHt rErErrrIrrirtrr^rt!rtt Rfl"Ft, Et rtt 

RfRRTft RT RrRRlft Rlt '^RT RTt ^RT E' TRTRt RTT f^RT RTERTI 

(. li) Rf< RfTRtfiR Rit R-T^ R^ STRTr, RfR RTt^ ift, TERR RfTRtW RTt -STRfR % '*?(RR ) RTfRRTCf Rft RV RR ^ 1 r> 

RfRRTRt RT RRfRTff "3RR RR RT RRTRtRiTR % f^TTj; RR^RR Rf : 

(^f) fR^RRfRTTRT7 3#TRTTdRT R>4R l fl %RTRT^tT', RRRit^RTR HR> RTTRtftR^RR RRRTRTT^TRRRRRT 

R1ft% RTT ^RR ^RTT RRTRT R?1 Rn TTRRft 11 

^) ^NtrERrT^ RT^FRT f^iR,RR;fRiTft STfRRiTTf RT RRfRld % RTRRf RRRTR7RTRf(fR fRTRT RTT RRRR t, 

fRR^ RRt=TR fRTRT RRT RT I 

10. ’ll fall UTCT TRT TE TTRTfET 

(, 1 ) (R>) RTT^ Rl RfaRTTTt RT R rHkI TSt^T RT RRt "RlfT R TTJ^T RT TRTRRR % STR^ fTT’i % RTt ^t fRgf^T 
RTfRRTlff RTl fEffTRR ^R ^ ^ RtffeR fofRT ^N> SIRRl =fl«fi0 RFt wl« RETRTI 

(TS) RTfef RTf 3TR%R STRftrSRRRRTfpft :— 

(i) fRT*fi arfRRTTfT % HIR^ TftR RT^, sftT 
(Li) IrtttT rtErttI ^rtrEt ^ Htfll i 

(R) fTRT 3TETRTTR R1 RTR^TTT"gTRRR-fRpTRR (l) (T3) % RR% MiM^I ^f, ^RTRTt RRR ST^fWT 

-i r f>R RTT RRfR % RR“fT ^RR R7 RRRi TRTR RiT ^JRRTR RiTRT ^TRTI 

( 2 ) RR- N R RH (1 ) R RREER Rf^R RTR % flff ^ Rl RTt^ 3Tf*4Wl RT RtErtE, fRR% fERTK aTJWRfRRT 
R-PtRlf?RT Rlf^TR f, Ir ^PF T RTfRRTivr T fTRlTStR ‘'JRtjRlRR iRRT '^Nf> R^ ^RI RT?T R^iRT 3TRRT TRTRRR RlE ^ R%TRT -3i=fk 
>rR^TTRfRR5 RRlRTf^RT R q*4 Rl RtTTR EEf STfRRiTTt RT RRfRTR '5TTT ftRT RRT TRTRRR RTT R5tf '>E RERR RR RRT RRTRt R?E TTtRT, 
RTR RRTRR TPHR RlRfRjr-T URT ’RIRRIR RTT f^fRT RTTR I 

Tq^EfcRTf 

■qf^ EtrE rEiRTTi Rl RRRRt Rt tTRf®TR RT f^RT RRT Tit RT R^ RR RTRRT RRlE RTT RtfRTT Riff fRRT RRT ^ fEi RTT%T 
fRTqj; 3TRVTTR fRR~ RtEriIRRT RRf ^ qps qfl WR, RT R*iTR RTfRRTTTl TJKT REFT RTfTR fRR RR fRpTRR % TIrEsH % fm, 
-ttt 'flfRRTTT RT rErtR T fRPR: 3f^7TTRfRTi RTP-IriIVT RTT TRf^R RTRT "'RTTRIT I 
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11. 3TfMFfftdl 3ftT ft FI p^R, 

(1) (i) ftt$ fttgrfftFTTTtFT *b4^ll'0 60FftFttgTT^^ftft FTftFTfa^VIlftFT: 

ftft; ff % 3T«q^, ^nft ^Ftft f^ftt^ff-( ftf¥n (2) ft'wsFftftm fftftq Trfttaq Ffftfft sra fftwfft’i fftq Fift ft, FFft 
fFfttJ rf F TT fftftt FfftFTTrtFT f4fk 1 ftt 55 Fft ftt 3^^^ ft fft ft ftft ft 30FftFtf3TFrftFT''jftfttftftFTF, ft fttFrftft, 

fFrft fttFFF k^ih<jfri FTT -(ri'^nr % : 

ftfj f?> 'ft fft ■^tt FF-iftPiFk ft fitf Rt>tfl ftt sftft'tiKj ft FvftFirt Ftt ff ciof> ftqifft^Ti 'nft fftFi ^(n^ni, ff cif fft 
FfFFTTTt ftFTFft ft ff ft 'T.h oik Fftft i?ft ftl< FftFirt% ft n°FFftft Frrft 3ft Rattan ft Ftfftr ^ft Ifft ft ftft 

FfftFTTTt FT F'ftFKl ftt FTlft FFft arftTOTft % FFlft ft ?ffF Flfft % TOI ftft FvftFTft % FTFft ft FFT Ffttft % FTTFT FFTTfft 
F ft ft 'Jiik : 

FT^FF fttfftFF-fftfFFF (2) ftfftu,FFFTFFTF% Fi FR FrTZre-Tft 37lft?lft gift^ 3TfftFTTTtFT FftFI<l FTftFTffttTFlft 

ft FFTFftft ft ftftr aiKqfff ft fftfa % fftFi ftft ftt RnRa<i spFiftH ftiroFift ftft tftrr sr^-iiftF fftft ft ftft ftft fttft ftt 
FFfaft ftlFfFftFTftTTIFft ftftFFfftfaftnt fft3T«FTtfiqTTfftFTFFT3 : riftFT T FTFtfFTrFftft, FFFTFftftftftfftFftFFTTTtFT 
FrftFTTt V3 FTF ft F^TFT FTT fftFT F1FFT, ftft fft 3TTF8J ft ftft FTTftT ft F fftTT ft I 

(2) FTFJtf ftft ft FF ft FTF ftF wft Flft T£F f)ft fftfa-yfttfflT Tlfftfr FTT FFF FftFT, ft WJkfftlT FTftft fft 

^Tj.fqrfwi ( 1 ) % sqjriTT fftft ftwft ft *h4«n<l ftt ftftftpr ftt fftq wit Fifftr; ft Fft 1 ff ftftfft FftF ftft ftftqnft ft 
qfterrft ft Hi*ft ftt fff-ttff ft ■jftftn ftftft ftft 3TtF3T fti tftqftft ftftft 1 

fft-iFH ft ftfftFFy grfftFTrftFT *E*tenft , f^kftt FTF-fafft Ftfft ftt qrftt <m1*a ft, srfftftftn ftt gqg ftt 

ftft Fift ftft ft Iftft ftft ft sTTfftft fft ftFrfftF ftm 1 ftt sriftqftt ft FftFTfr w ft fttH FFft tftr ftt wU=ih fftftt 

3pq tftr TgfFFfftn ftt frft t, ff ^ Fftft ft arlftm fftr 4 ^iPh^ti ftnT 1 

37W1TF-II1 

ftFt-fftFTt, ftftMFT, FftHfftTift yrSIFjftH 

12. ftFT-fftFTft 

ftqr i5TTr TTrftq 3Tfftr^nrt ft FftFift ft fNf ft ftft ■5111 fff-fff ft fftftfft tftq^ ftj tftf ft FFrftt ft ftFi-R^ii fftftfft 

FFF ft TT5TT 3TT U,' 1 11 fttr 3TTft fftftfftT WTFTTTt tftFF FtFT I 

13. ftftn 

(l) ftft TF-fftFFF (3), (4), (5) ftftT (6) ft ^Fftftt FFTfttftftTT TTFF-TTFFFT wft fftqFTJ,ftftftf Tjft FFtlft^ftt ft 
TflKqfttF fttllilO FT FvftFTTt ft VFlF TTFft ft ftTF TjeiFTftTTSFT TjfFFT FFT TTFF ft Sl-F'ifl TTFft-FR '^jfftFT TTftlT I 

(il) FF FfTMFT Tjfftftf ftt ftft ETTT fftltfftr fft^ F^ SRTTlfti FT 'jfttw ftt FTOft FF Fft FFFF tftFT FTFFT FFT 
FfFFTftFf FT FrftFTftftf, fttFT ftt HIHtfl Ft, ft fttF hRfiRio tftFT FTF7TT I 

(iu) (FT) fftfttTTFftFTftFFFTFft FTft=TF STfFFiTftFTFiftFTttfttftTMTTTfttFFFTFFTTFftFTftlTFFTFftFTTfttfftjiftT 
Ftt Tnftra ft FRft ft ftt Fmjftt i 

(FT) -aqriFF FFft FTftnFFTFft TTFTFftFT fftTTTTFTft ft FT 3TfFFTFftFTT 4TfFFiTft FTFiftFTtt ft, FFT FFftt FTTFT 
Ftt FFFT FFftt F^ft ftFT FFft ft FFft FT ftlTFFFT ft FFftt FftT3FT ft H^ft ft Ftt FTTTTrft I 
(F) Fftftft Y^FftftFftFTftTWFft'TTFHftFTiftTTKFTftftFT g#TFTFTftFF'3lfFF4ttFTFTftFTTt'Ff, FFTFFFtt 
FftFFFFFftftFTFFftftTMFTftFFFPT, ftFT fttFTFTF'Ft, ft TT^ft ft tFftftF ftt FTlftt I 
(n ) ftt 'JcPjft ftF 3rfFFTTft FT FTTiai FFFFT tFTTFFMF, 3T(fFFT FTlft fftFIF, ftfft'l FFTF, fft# ft ftftFT 29 aiftfl, 
1930 ft FF ftrsqnjFT. 2/17, 79-3TR. FIT. ftt. '5TTT hItfiRki ft ft IFF FFFFPTt Ftt ftft ]?TT STFFTT^ Flft Fit FlftTF Fit ftft Ftt ftFT ft 
F, 7 TR3TFF^lftf Ftt ^FHT ft FFFttFftWfttFFFTTTTFTFFttFTTTnft fft FFt '‘JFlft (?TF aftFFTTft fttTTFT ft <3IFK <1 w.icft-i ftftj^ 
7TTT3T FSFFFtt Ftt FFTFTft Fifftfttft ft ftfft, F?lft fftFTFTRft tftftFT 22 FTTFTT, 1991 ft FFTT75F 11-3/90-FTT FTT.ftt. (.1 )ftfttFT 
F?rft ftftjF FFft FT FFFFFT ft SRfIf STlft FTft grfFFTlftFt* FT FFfFTftFt Ftt FTTFT FfTFTTTT FFt Tft I 
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U ) fpRtftpftPT ^RHHft'f^^ft'fttft M#^arfqpiTfRfPTpftpl(M'PftPTRTPfft 3 TPftPPPT Rp. p<-H Pi 
ppp <s'i=tii aTRfer ^p:% pr 4ft" pit PTnpt i q^iS fftr 'np pipt-ppt iHKfftrp ftfftpt % a$o ppf fpnt pt* 3'rfft'wd pt ctftpid ppi 
Pit JFPfer f%rr ^ iJPi lit a id <3 Pit s hi4pE y $ |J I °tv<.4 Plft 3T*Pf®}pt Pit PTPH pR't-kii 3TRfstRT 4 u il % ftp 1 3Rpnfftpi srt 
T-Tt% i%^T Xt^r 3T*»^lfp4^ff T^RT TITRT f%TT ^TTT 3TSpf % STJTTTT f^TtrflTTT ^TnTTft I 


14. MdlHp 


pftt >-l4HftPTftpi% IPf44pfttPitPTftnt3ftTPit^ ftt 3lfftpiKlPr (tfftprft fpiftt Pp PTPpft ft" PPtRftT pi fan, pfftpiTT 
pftpiTrTPT PlffpRPPimi : 

pRTPTrfpiftprft' pfppftRT pt ppfpiftqf pit pptpiftpi %pftp pre set aftftlftpp pit tiro 29 pr aifER ftpRfpiuPT 
I'I'hhI % 2PJPTt pit ^m,* [) i 

15. UrMM^H 


ftpr pt piftptfl firft arfttgrfp ftp ft pt 3<H *n p ft wprr *vm ft *Kift ppft ftr fere fftw fprpt ppt ftt 
pt ^ ftpft -q\ #m Tf RrrpfpiRT 1%# fafere ppfp pt pftfttaF A rr4 % arpftfp fr, pr pft f«HT ftfftp f?p 
* ptptpr rp ft pnft pep pt pfatar ft fppft ftt ppp yrpiqftft fPRT pt pert 11 


3RPTP-IV 

3tTcTRT, SEpTTPPTlft 3tftfG 

16. fftiftr arfiignff pt P>4Pi ’ ft pit ftpr Pit ft~PT?7r 

PETR pfpppftPT 4)4-41 J '^N) PP fju|p l PMP grfPPITft PT P.ftpld El 1 II aftTPPpft ftPR ftpipiT PPTP pitPTTTTff PPT PE ftp: 
Pvt prrftrpiTftPFft TPRfpp’ll RfPpftf, fftp%RR-fp 1 ’fP, PF'HUl Tf PPTP’P ft TftTTPT PETEt, % WWlftK ^TRTTT ftft’RTP PT 

wm ftpr i 

17- [ftftRMT Eft OTp-ftf fti 3EpTRHPiT PTfftR 

ftftipp arfpPiTftPT pftprft ?P [ft [HP Ml’ % PEJPRPt 4 PEPT 3?RTPPiT 3RPTNPpftppPTTPRrppPTRlPPPt 

TFTp^F_7^rF7F tpf; fj^T tjxi Tjtft «FF%^?i P4 "SFI Nt ST^FTP TXTT, fppR? ^PTP-fTfa, fTTON ^TI tTTTP R 'STf TF3i T^l Pt I 

18. TftMdltHi ?m|ii '5iT 

■^TP arfisr^nft Tp <64*1 1 1 1 3TEt TTTP^f % ^PElf % HIH'Hl % RSfR A 'ntTfETTr TPTP PQ'P URftT T 

^jT^Ff^F 7 ^ t\ fjpff 4V-IHF1 y*hTtl ^pt "pm jitoi % dtiPl ^dw "PI 4'47% t"f»*fl t4rRT PT 7R n«ti MPKi PTT *b1 1 Ti, PP TT 
^ ^ i pi^ tff :i^q ■grfPTT’P W PR =PEf % fNR PTR P TTPT PR TWPR PfR5 TrftE6ld T£E1 3TPPT 'PPTR T p tFtff Pvf4 

% Ppp. P PPP I ^T^^%f^1J^PRNRr3Tg7J^1 : i. 1 P PF PtW PRPl I 

19. ^ItPPP^lA^RfRR 

T^TPT 'aTpT^rd PI Pr4Rlft ^rPi PP t-TPI PP fp^jITpr PPm attr 4'°6 PP ftp Trip % ftpp NPTT ttp pp 1 II P ? P 

TTRpff apfpppftpf, ppi % yif-Pl % PPP #p-<p Pint PER fav.HH ftoiiJ/M TR PP PT RTP RP I 

20. PR, 'tfjR OTfePT PPI^H 

'SFTfs nt Brftmft pi pdpid pspp TrrfppTTf p ^ t jp Rt^fp pr fPPi ®fpPi PRt % trp ft" ftp pt ifTPT pt trttp ptIpP i 

fTpn ^ fttft7gp^ftR ftftftptft^%fpPT^lPi^PRlftpPTPTPpft^p4RftplPPiPT PPpfTRT P^T PftPI, Pt PPPtT PRiTP 
SHPPF ft PPfti pfPPiR ft ftt I 

21. aif^IPnltPT P>ft-c1ld umPT7Pift ftPFTRPT «f*IRIPPT mftoift'*! WFFN P<sid ft PTPP ftpf 

Tfifj (qt 3ftl|ct)R1 PT PvftpTP P8R infppTTft pit 1 JP P^JP % fPPT «t)l^ ftt PTFTt fpiPTPiPfN, PPPR R PTTPPPP, PTP PP 

pppfttftr ftr pi p^pfppi, pit pfttpiR, pppi %p; 'P^rtP pt ptp pftt pppt : 

PTR pit? pfpppft PT PiftPTTt ftpft RTjft pi fppr fpiftt PTPTfppi PT PftPR RRP PiT srftpfppi PPP 3TPPI PTfftftpPi, 
P.N T W Pi, RRP l fpp. , HiT-tTdP, , fteifPPi, PTfftpi ap8RTPTPTfppiPfifp PiT PIPiftPP Plft ?P pft % Pfttp PR ?tt PP PPRT ft fpi 
1*-\A Ip pppf ft pil^ PTPT P P^ft : 

PRT pt: 'ftt fpi PP pnft Pit PT TIP ft" PTT "ftpi PT pft PPPT PR PP PPT Pft P^R PTfpPiTft TTP ftR PP4 PT fpftp 


fPPi PT I 



MTOT TRm : aroiwi 
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L'HFTIII—^^4] 

(i> f<*'4i■«mu'qrPb+fl<t)ii)4iK^fwrrt^iT7^r#-qi 

■n 74T m f ’ll TW XR<»T ' E T^7TT 17ft W T’TOP ^ERT ^far ^ ^TTI 

(u) fspFft 4far T n ^fh^r % ^ft ^r% ifaiK % % ^rfac*r ^f 3 rN % «wPt <ft, wqn: Tf 

*TrPTCT 47 -f^TIT TT^TiT Wl % <ffl4 ^1 SH falwt ^T Tf^t^Pf T TRT ^TTTI 

\ 111 1 SfiVf dTf'JVFiTft 7 K ^"4^l(1 4% =4t ^ 4^-fl % f3RI 3% 3TT^ 'STfWin.'D <^(f ra 4l ^l ['I'Ie-I eiH^ % Fh^I'H, F«1vh 1 <jiF 
4~T^1 iRWt r 3rfafWT, 1956 (1956 *77 1) ^T <1rUH4 5^ f4r*ft 3T^T 47T£T% 37#T ^ITTT ST^fWT 

’ -tihr^ y4V^9t’%’P7Rf4r4t ^Mn%<fvn^«tK u i, it^rfa' thr'^ ’TFiR^t'^m i 

1912 (1912 ^2) ^1 Wjp%3ftfN 

t^rffrTwfl■^rr^rct- rMtt ^ jFiT ftTrr^ffrf:i860 (i86021) '^n irwi3tjtt fafa%3 t4rT fat^bjxi 
?1^ifavfr7Tl f>»F' ' 1-6 , Trmwt ^Ttqf?T % U^T’TTWtT^' *1FT^7RRTt 1 

(n ) ^nfa^Ttf fn^PwHWi^ yi?^ wiRwi 

STTT fetT Tin -#S ^ ^TTTI 

22. 3rfygFTf|-^T *4 t4I(1 RhU. rMHI ^ 3Pjqf^Riff #1T W ^R3797TT 

(ij 4t atf«ra#^^farcFwR3nftTOift^3T3^f^fa^ - 57[£^3T3qf^-4tft^iT3fffc'’TTft^F 
177^11 % -rt*i^ -% *hhFH<i ftrfawu ■R^iFr-'q^ % ttoir %tj; fo-u t^tt i 

(2) ^ blftr+Tft3)1 ^flni^%’^^^3TYTfF^T7iTTt' ,! TT' , T3J3:' l ^' r nf ■3TftW?FR3W^^t T R 

tpttt % 4t w “Mt ar^rf^-rfH ^ srf^ ^rq ?pf fjfP ^ (rr%^ '*rafa ^ fan ^ n4 #ti afowm 

■qift-TT-Td wi "97 ^VimilW+i +7(^15 ^ ■3IT11^ t I 

31^r^^TT STf^^t'fifTFT^ftW^ 

qW 3T 5 flfwfiT ^T 3lf^7f£t 

^let)14 1»RT P-i^fan ftPTt ^n j I 

23. “lint t6*ii 

W3fT 3T'*Tr6‘ TJ TT IT'HTfF 3Tfqi^ ^ ^>1 w4HR ^T14t ^ 3TWW 

T* TTT5 JP t ^ ^ ^ "595ITeR ^ W1 TF W i 

24. *4I*I< *A^rTRT^t 

(11 ^3?f^17^^ : sp4^^7ft7^^%%4tTIT^^^a9#TFTa ; TftraiRF' I IT ^■qi'O'^'^ «h$H ^"ok enVii 3?R 
^rt -itt^ ■qfnw % ■fersfF ^n wft <4ft ^ ^t 4 7^ f^ft spq ^1 % wr +4letiu^^ 3^47^1 

(iu ^ ^ ^i-TRr :— 

(lj Win37TT;''TT 

(2) 7JMT7% wr-ta"'n^rr nt hihcHi ft, srerroj^r^ ^ hI<Vu i 

^ftrf^%f^ u 7^ M TW^3T4t, ^^3Tf^J3rf#m, 1961 ( 1961 ^T28) 4't I 

25. T^f, 3TTfctfTT^T3?fr 

^ 4r 3rf»i^^^4^14)4F^iT%' j: ?T^f ) ^Frd', ^rfh’jfirfr ■qrfwtf^rR^t^arf 4 Ti^r^ff ^tnr i 
■qr^Tir fqf^tf^fr^r-4'aim! rHfa4f ^r x^ipjief. Pi4^i et>v^7to% wtt 
77T ^FTI ^rniTT i 
Twt^r pi r 

Pttt H<^4 l 3 ft-qm^mJTTI 
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26. efc'jf <44 ^4 TR!ir Pt^VlT m 

(1) ^ raforrettre «b*l^lO Biiftfl'lfl :— 

(i) IV;<41 qcnic'i re rereireiT re <SV % IV 41 re4H<-re raPrerff re c t>4' e <ifl re IV41 44 °h!Vi, w hIVi V %■ rere, reref, 
VhiI re ifore 4, ret W Pl'lfHn tt reT T?t, fon-iV rare tre TiT foT-t 7 ! TiT ohSI^k tf, «6"4 Tiff font T rafo 
reftren: %■ foreft to reft renf 44 reff rajrefo raff tre re rarerer rare ret re rafo fVtft reftrerarr ret foreft rafotre 
"STT^m4 Ttt ■si<4‘ll I 

(ii) IV41 (4VI4> him< 44 rfet41q<\rafT^niret taflsRl4 >hi*k 4 4^frere-g,®t>i4 %forej, rer% («Ht tri+1, 4^4 
reforat 4t wret refo^jfMregistrants raff re4rei 

(III) fV4t % ram r^T Tiff fori I 

(iv) 4re%fre4trarerapretfo4ttf4rere4’rerrefTtf trerefoforerreref, ra<rei(l ^TTTT1WI rare Hl'H'jfiptf ret 
IstraT^lS 4*44^^3314 ret^ inform #r4forenrareraTTtf litre; 44 

(v) ram raforrerKt ret ^ ragreft % fan raret fort tftrere 4 frerat rare Wres ret anfotref re trafliraf ret rerat Tiff 

nre^fftrenfforatrafore ret wforft revfotrforc; raff tire i 

rera^ret^ raf4rer4rere4ra4fonffottnirafo4t14re4inirararetrerairerararafrerafTra raranretretit 
w t TT TT? t W1t, TT fV4t 'OTTWf^p ramt % TE TreraSTTT "afar TOt % TT mt fV4t fott reforerat 
Tt 4lTT raftTR t lirera t I 

■crttx ■3fT^ ^rfVrsFrfl' '*tt 'SFKhmfl' TTF 1! TnTt -^ilTn^T ^ , 5 rtit ttttt ^vi; % f^r«H«+>i ^r ^rr 

fora T tvreilf w 4 i p ii' 4 i ret tf raran iff, rera4 fV4t rare raremwftre ran; reirVftraj rerarTtrareraTt i 

(2) ret i 4t reforestrereforet raretfont rerref retTR wt mreforer retrefrereir for^ifVm.'-M re rarem niTrerarra 
4 ^ ratr i 4re rafrerent re re>4rei(l 4i rejTrrar it, ram yiftrent ret 30 rejr tv 31 foran: ret raret istipT ftrafo rer foreran 

rera^n 44 foreran 4 ran frarfo ret ^refo%ffon,Treref rer 3v4<a retre 1 4re srfowTff "tt ^M^idVf^RforTR Vtttit 
■^ 7 foran f 1 tt^t! fo^ffET forran Tiff ^ tptt tt tti TfVr rarar-rafoT % srm tit ^tt% 4 srar^f t?tt % tt tw % 
■ffoxi fc^ifoui.'-R 4 HraPtw rarairra 4f stt^ct Tran %, Tratra forat ^n raRTT f 1 

ur^l^i n T 1 : —forr%raifon^fV4f Trftnmff ttttt Ti4tt(I VI t? 13 ^ ^hsui th^ti srra^MVI'graT^niVTff^ 1 ''^ 
■jj4wt ffonmsfi Vt wl^'+r, ttit tw V T7T ^ ^ 1 

m^ZlVTu i 2 : —forff srfamff Trfonff Vt nr It rarar % 4for tit nfformr tt^i V ^wH«f ranm -ni^n 

frrft irararf -qr snffoFf Vt ran 4 Tail in* 4 rt raffo ifm^% fV Tf ifr Tit T?f arrfoi V tPr tit ^ 


27. 3T5H 3fffo R«lfH 

forrarf ra^n VfnT:— 

(ifj) ^TV^frararVTTiTn TT7VTTTfoirTi#TiTifoi^3ifom 34^TTfV^3^Tra^TirafoiTfwc 

% f^cft -rarai % tit 4 tt rarer V rai 4 tnfor -ra^r rarfo; 

(ia) rarer 'sra fraran V 3 nre re rar^re rar rafor -?ref4rerereft rerafor urci aifore re «nftr Dra fsV-ra aifir 
Traff, fora^sfrafnfr^' ran tre 4ft; 

(Tf) rafor'SKif^Ere^RPT afRrar^Trrartr ^V '^[forerefotra ^V ski arforere *nffo arre^re ^*^14 ;T*n 
(T) rafor^rarairerayra^TreRffonraifaffrratnr'nTraTregf-nreirar^rar3Tf4«tii41%'rarer4,Tfrrardi(l<a 
Vf ran t fofon wi'tf, trr 4 4«iire tf, rarsr foforafr % wi?ft %TfrRtfo% 4frarar forfrara Tfiref 
% ^^q fo qre flra^TtreiTrforereff arftreraf rafafofopt #itTma4VfraTTrai3Ttfo^%rert4'ifoff 
rat "41 fofonn 1 

( 2 ) ratrasTf4TrTt^rafra?ratV30 3rifotTfTfforatraf4? 31 tt 4raffo«tfo%-3T^msnfof rar, arerararfo 
Vf Tra forarf Irer Vf ra^n raEn 1 

( 3 ) Vff 3rf«reri<f ranr yiffreitff Vf T4 rararat V fran rafo ttt r* re rare hR°ik V foraf reran ^ rere 4* Vlf 
-qrafn v»rer, rare, fratre, ratira: re foraf rare ‘rar re re tt refore reran ret: re rarer foreran retre 1 








[MFTII1—TSTJ54] 


WTO : 


3#4wd ^r wwi m(X«w{l ■. 

C w ,) *qRRT ^ ^ro ftv^T ^im frra% "sw zrfmrtt % anfwft^ iroq ; 

(T3) faitil faifin ^n ulnfasn °hihiO %tTF-hi ^ =iH? % «('Jiiy i 3^J*1T l°b*ii ^lll^ I 

(4) wtar afTfanuift ^^TF*rfh^wftRi «r*l«h frH-tn■q^n wt^nfcnwftq?f ^tt ^ ^pfa 4 qi 

•3 ^%^ hPI«IU'*H%' s !I*T^ <JU$> Ml-H 'Wt'*H a’H^h Fit TH *fwff% 10,000 STfaFTTfa 

Hti^ FHTF M 1 fa"4*10 crl ^4 T RJTt n1 ni’-n Flfat ~'l 1 \I fat (fa i fal^ ^ 1-^1 ' 

( FT) ifaf «hPw ^ 'HT®? Tt (W. a#WTft % '^TT C T 3Tlf®ier,iRet, R iff, FI 

W faitfl fa'-tRifl FT Hfafasn °hihiJ] % *iiV*i*i ^ 3 0°tH 3FFFTiff I 

(5) lehml aifafaqH fa fff fff®f f>if* fqfaF arr^rvrfa t?f 

ffafa 3Tfqqfat 3TEP5TT «h4«fl0 FF FF1 FT aTFIt 1Ffa% FF, fa^F%Frafa FT FF% tKT 3TFFT 4+i<fa 3TR ft FF% ffafa Ff ) FH'JH 

■(tft m ttw tiFftfa^troF^iFFTfafatF faFTF 3 ^r fafa % fafft fa fapfa Ft TFFfo arftm fal f^ fa, tttIffi Fifa 

'I tfa i 

28. Pffi«j d<4fa"qntfar 

(iXO aifti'ttitl 3TFFT erfa-riO Rutil e^iRm fa, faniFF ifa FT nfa] faRid fa, F lit "faFTt fai 1 11 far F fa (X'tit, 

ef,fa FF tifq^i faXii; far 

(ii) F?f^ ^fafaTTlfa 3TFFTFfaFTfaaFfa■’TfrT FTSTFfaFifafafafaTttfaini ffafa"®FlfaTfaFiff ffaTTtFfaFTfafaFfa faFTt 

Fifa fat TTfatT fain : 

FT^ Ifafa fafaFlfa 3TFFT f4fI<I ®Ff T3TT5 (I) FT 71^5" (II) 3 dRFfHafl fat? ffaTT ffalTF Fffa FT fFFTt fafatT FFF fa 
%F TTW 3TTfrFPTff ^ TT^Fn f ’STTlff ‘3TTOT ®T? TTFWTT ^ "31111 fal : 

C®n) ^f arfXwt 3T«inrsfRNrft ("rrXiFr w) "£ -arMhx!^ fciw^'fFTF 

38 In "3IT TT^Tlff %j aFl t 

(T3f) ^TT^%%113T^T3TmRf I 

(2) ■®rf^arf^STff aqRT^TTSFTcf^srrfl"%T$ 1 ®lfTF1"^Tnt HKcfRl 'Il'lfXb HffTt, ifr^W 

n®^ "®iff tjF'ii ®5 Nt ^rf 5jt*ri <Rm i 

29. "5TJf 31W ^41 if 3TWJ ft=ni; r>K®HTT 3TfX3Trft 3T«I^T <ti4^lX 

0) 38firw(3T«TqT'^4^lTt "fard ■JTPfT^Tf'RfFft Tlf^FIT % STJtTFrr ^ 7n e?Fjf % %TT 3T®1^T foXl aTHlF'^rf^lT 

■Rtfrir fa^i i J ii fli t gTam naH^'^ a i K iif, TremarfiRPirtgro®T®nMfiFi, "sWt Pu.'wiO’^tinfRsr'ff ai«m^RTiMwtii'^, 
TR 44Rii^ e^TFl tRf TTlfXa "^TTf fllFlm W 3T®TO "^iff ST^fX % ^fTB, "^flTT TTSTF UTXTORt % fa?VI fa^l "ft, fatifao arq^T 
faX^'iiqfa nil tjutfh i 

q7I^%^aTqfX^WT^fara%f^^f^TT :t 1FTTiiTmit, ^ffarfWT44^W faffaf^ faqf?" W faqT WtFTT I 

(.2) fairffarfqqiTftarqqiqv4wft , 3 i: t-fqfa i nT (i) ^sttfRi"Piftt"(ftt" qitif ^thr"^ifttf 4 MiffnRFifaFi 
% 3Tsqqfallt T TT'3lt"FFT^'qi : t 'lRfX4Rl4l’^'3 : T^TmT e (T'5TT fa u (q "#, 4T®f*fff ■T4T 0,ti) aFlfarqft ‘r'lii ^el qft 3TqfX 31®F1T^^t 

% ip'H X 111! 3TTTT, ^ Si^tiK Pti'tl 'Jilt'll I 

■'JTT "%1F1 nqi q% ai"^Ft I wff 1% arfqqrRf 3?q*1T er,4ii(l "qff : 

(qi) ^ifr ■3T 5 ifaf ^ "fi iffaT ^rnr"311111 %; itqr 

(i3) Ti^3TRfaF"^"g^"faFn' : ^t ^^^^^nfq^rrftqitaFfa 4Ju4(;1"^ft^% T rF : T^'4 arqqi wt 5 ®fiwi 
"5R1 3FFff iau4?l 3T9R1T <M<lO "4 3R "?HT "t far "^7 aTjfaRT 3TM1'4 "®T1f iTFn "(FTf "I falti+ 

F3iw; Rtftt iftt ®n i 
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(3)(FT) RfFFTrd RFFTf4fuT REFT'fr lfrTFE 38 Rad 3PFfepft?#FFiT fwfrER FTFT rt^;f?tFT#% 

fEnw wit reft ft# #rt rfr f feet t #t ^ rr Fifwift % rf 3 fTrft 4 Pi f. f R 4 Ft t m R ^jft % an t, REFT#Fr%fwfT 

friflw-l WFTt '^r«T^T #FT R RfFETEt RFFT FfIfKI ERT F?T t# RFFT T^jR R RJFT^TRT t, ?R RFF R RRR FTpFFTTTt FE RF 

TSTfjftT -rrar arfV^vTTt' reft f.4fi<1 ft ft^f fIrt i 

(T3 J TTRT fEFPP REFT 3PF ETTfRT ER% Rrp FFT Fft REFT RR RTR FFt Fft EKtFJ R RfaRfftF Fft FTpR FET RR 
RfEpH’JI FT bfr'-HH 38 FTT FT# RET '’H'jRst pHi I 

(4 ) PFT FT# RpEFTlR REFT <*>4fkI FE fft#FF T^-fftfftFR (3) % R;JHI' J I R fETFT FT1FT t FET F^ RTFTRF ERT 
RTRR EPTtRpF RRTRI FE #FT WT £ FET RfFFTfft REFT fRfiR FE Rt-HU'jtijF RRP FE fEFTFffiTT t, FF YE RfT R FFPE fFTFT 

i ™TI 

T FET fETRT RfEFTTF REFT *h4^l<l Fft R^HpEEfE P |u fjRi F REFTFRFTT tRI^O yjiiil R RpFFTRRFFFT f^il 

, P/ITF FT# % f#Tf REFT EE-flE RRW Rt Wl frilEE "4’ EPF REFT >FPft Fl-Jpl ^fsti'-ll #T R'JRTF R FFTFE fFTFT FUFT 
T I RrPP 22 Ft FREE Hf <EP£ RTF Rfr FET FTFXfFfFFP % RF#TF Ff fFR RfFFEft REFI fRfKI Fft vfJFt R fFFT RppfcEF 
TTPF EPF RTEET REFT #Fi HIENI Ft, FFFT fpRFF R WE Fft Fftf**rfftFf R 3PFET E Rfw WT EPF EFPE11 

30. Tl rlTlfEE r MPI TTSIT ^Hlcl rT^4 ET yfrl^tf 

FT? ET 3TfWEt REFT 4.4-*1Kl WiIfrl E* 3TEET iiE4lfr=n EtEe E Mfst/i t*E E EFT EEt E‘ll 3TWT EFT FEET, EwT 
eEe^ fwi Eept.wE reft 3re fEEr t«h#t reft EfttEt Phtie EtewtEter E "^etf e?E rEet i 

3 1. EE) EiT EpMj REE, 3FfE E MPT Fi yFpEu 

(1) FEt rFwtE, ETt Rfri l fW f FW RfafEEE, 1947 E fiflr EF rE % R^W ‘ ‘ eEftTT^’ ’ E?ff t ; 

(ft) Eft % e t EeiPpE rt er aEEfEFR % rE E fpPfr %, ft fwft Ef reft EE rts^ Eft ft fEEr 

J-lfl I HM FF HOT EFt FEET REFT WR FET tEeT REFT E^FRf REFT 3FFET TO REFT 5FW FR E REF 

ef? wtriEeti 

(TK ) FFT FT fFTEt FtEftE FTT EFT FPif REFT REEt EFT YlEf E EEPfE fprEr EFTE FT EEf E fPrEt ETEE F51 RTFE 
REFT IfEt FTP E RFTFTET, IFtET TF E TTTTPE REFT fFTET frrRTFTFT, REfFF REFT rEtefEt FEE ETT 

fEeti 

( 2) FTfr F T EftE , El RR Es REFT FF FT TRpOTFT RR E FTTF FTTFT E FT RF^FE RfpRfrTE ( ‘ FTRFTR ’ ’ FTT E? REFT FF 
i r E EE E E F fFfEFR EP EFT RFJ EiE, FR EFT FtEftE frE R^F TTF REFT FE FT RETEPPE E FpE FRET tEFT I 

(3 > prfr ftEftE ErrEt EEt Etet fit pot eft feet reft fet Eptt Eef% r^tf EE FfEfFtw ftte f?1 f’^ret ttf 
RT fTr^nFTfrETF t, TPFF^TRTRTft, FITETpEI^RTFEtFET%EfEtEt, RrEFfWWPET, fEET REFT RFTPTFOT% yfn^EFt I 

32. RTftp RET 

(1) Frfr '*TT RfEFTlE REFTFtErtE RRF FTpEFTO FTT RF .RRRfE % fW ^fET’EF fFE, FT FTfEFTTTt ERT RPTtfEE 

fFETT RTF FT pREfRPT E RP.P EFf EFT I 

(_ 2 ) EF RF-fFfFFR (1 ) FT ReEe RRREt fT E^ FT FFT Ft? Et RfFFTTTt REFT fEfTTT ERT RTTET EE Fir FPETF RTFTTT 

tt^f rtftr ft Eft ftt eHe ft eeFt Iftrt fee ff rtpttfet eft Fret i 

33. ■^TPr ErfFEEfr RSJFT F,4 f|P| FT ririFF’ Fl4*4 

( 1 ) FTT? ET RpEFT'lO REFT FPpFpfT RRF FTfFFTRt Fit RFJTt FT fFET FTt^ ROTTET*} FT fFET? RtEEEF RFtFTK EFT 
FTTHT FT FES PRTFEF ^FTFtTT Elfr FTtFT FT REE R t RPT R' FT ®fFT FT fFrRt R"F RpEFTRl REFT FTRFKT FT R’RTE R RTFTpFE Pf. 41 
^qqr FT RFTP RTFTEE R RTF EFl FFT : 

RR^ FF RE fFfFFR fETRf 4T RR R* fE'FfpTfeF RT FTP] FFT Pi'll— 

( FT ) RpEFTRl REFT Ft4fRT FT Fft %" RRT fFTRT rPFf.hI REFT FPpFTR FE RFTfE^fF FT FERt PIT FT RFR l FT 
■r] -jF]^ tRp+ii R EPF FT R' Fl'ifi' FTT fTfET Ft? Et FT RRFT R'RTF R RTFTfFE RFpF FR R fEFt 3TR RElRFlfiFT 
FRrftT FTT fFET? RTFlFF; RtT 

(ig ) FFT RfFFEfTFt REFT FENlfTFt % RF ETF RTFlpFE RTFRFT FET FTP Ft4 FPET 'TO ^FTW FPFTI 




[ HTH 11 ] —7IPR 4 ] 
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UDW h! 'flfmnft rhht% farft arfwrl hhhtR* hrftR ot«ht »hhh whtrr< 
wi%srcratRfan^ Traft hiht*rhf!rIttti 

(TsO ^Hr3rftTOfl3T> > THT’+4’ni(i faRtHR Dsnitf arfHRrtt rhhth*} nrd^HRiR%fm, f^RHHHTfHHTrR 
htR arfmrfr wm h^hr! fr rhRh ^ wf h3ht i 

34 . 3Tfqran 

rt? ht Hf*-mfr sthht HRi-ciitf ^Nr ht rhR ^ Hmrf % Hit 3 3 th^ f^ff ri h^ tR fm forf) hr 

37fHRTTt HT Rt$ HT 3TR HTSTf HHR H#f HHRTCHT afk H ift WlTt HT HHTTT HlHT I 

35. ^<\ 

■rtfi ht arfirwr hhht 4-^^kI h&r HTfHHrtf htt^ ar^H^nf fan fsprft h! hhtt % h;<;r h! ^ % far? hi* hi 

-aptHifHRnHf h^hthihhh fm.mri jhIhk 

HHT HTHT HT HRT HFf HI MR I 

36. hthh T&ii ht tMhh 

arfwft sihht hHhttI— 

(H) IHrtrh HCTHF HHalHR' TW14, iflHH(7*1) HT RH HrH R HHfv-R 

Rf] faiRf HT H7FJR HT RlH HTfTH hW; 

(TJ) HmT’MH, aftHH 37HHT 3TR H> ®TTR'^t Wf 7%HT rMtHT RRHRt H7RHT fHHHH 

% WI fopn -gn^ H ■Jhft -ity rWh 3THHT HR W-f HT fHRt WR HT? ^'*Fl H R; 

(H) Hl^fHaf) TH57 HTRICH'^H, #HH 3THHI -HR H^mf HIT 4 hm1m HE? HtTTt; 

(H) H^t Hi RRfl R ft*! Hl'tar^flti THH HT <JHr*r p 4TT 3R tM'H I 
WUflehTUT : 

"RFfafaHTHH" 

•jqrpq t)- jff rth ''‘tT-HHRl "Pi tRHRI' %^431l4ft<1 “b^H?TaTJHfHHTH11, HR HIt^TO, Hit) Hf'*m r, ^T HT’TTT^ 

TFHTH Hv 7% 37*TO apTHT H%7T HT WH % Hi ^ TT^9T>.<4 HT Vt’jHfq ^it -fllal f' I 

37. TflH "3Ttfr^-T 

■5FT? "irfV^ jI<T HHHT Hv4hTTT Wtf TH53 1 4T («t>*i) hTf.^i % HTH HR 3?<ft sR HT Ht? RTF *h1 J II I 

Ttp^RFrnn : 

HHHr WW; T)t) -JTqt^TR <+,l*i=6 TWR HTfr^T f., : — 

( w,) Tmrrfw THrt a^ 

( 73 ) HR ^riTT ^ft HR 37 HR 3R[7tH 
(HI #3 TfHH 37«5fsRHT 

(H) HT^ 37WIM HTtHR feOMI, 37HR 

( ~W) HT^ 3THT^HtH TIIkIR^, 4lf<3^t) 37HHF tR-hHhTR HR H^fiT HT 5 HH< u i I 

38. VTlfW'Mf 

37tRH % TjHRff fqfwff % TJHfHF % f®RI, aRT 'flfHHKt 37HR HHNfTH R RiRinHl HI 7RM7 HRH y. aj'-TR 
HTR, ST^TTTRH) 3THHI tHpHRHT H71RT % 3THHT % fpiff % fMH HtIhrT 37HR T'TR 37HH7I1 % HfTfR W7 HTTR T 37 HR 
RT HT HRl H77TT ^ 37HHI HHTHTT % i%rfl R1H % fRH tTTHT t, Ht^ H) 7^ RifHTR H T) fqrf) TR) 3THHT 'hThR RT HR 

HR1 I 

I. 37fW5Flfr 

( H7 ) viR, VR d ; 

(I) PlRI HvRT ; 

(ii) 7THHT HHR HiRT HT T^FR RR ^UHl HR773HT ; 

(iii) RTTRfTt HR 775HT | 





12 




THE GAZETTE OF INDIA ■ EXTRAORDINARY 


(Pari III —Sf.c. 4| 


Ui) Pte^uperPsteet im-¥i3 PteP# m ; 

(hi) thPiei 4 ^r*rrf-4^Pn; 

(iv) PET4) EafRrfT, Et v TP^t Pi Pi an stPPnnl E^f lft T ft; 

(v) TTEgftn 

E4^*IU| : 

PFTfPftw eD w pTf^%^pp'irrfpTEfrEitfeP‘E^f etetettrtt; 

(i) pTEparPlEEpEftWEEWp^PM EftlRif%3TgiIR, pRT El EF EiFflE it, pRTffpT PTEinfE iwETEpWETEEER 
ET% % «t»K’'i REiET 3TfEEi Pm^n&PT Eit pEi ein ; 

(ii) EWTTpE ER ER% P' STEpE FtP % 3TTER El pTiPt SfpTEiRt % PlE E?f ITEE-ETE P’ EWTRfE El pEiT ETTET ; 

(iii) PTiPt apEEiRt Eit pT 3IEET E^ PSuAi fag El PTER EilP % fag ETE it EERTT %, EE HUM EiTpER 3TEET 

' ytnPi e Pet, Erg ee% rev P’ Pwr Pig ettP Pt etc; fa'EPr fag eP stePe etet etto; ; 

(iv) % fag Eiffl'Mh 3T^W 3TEET 3T j^liyPiEi EpfiElPt % PlERTptEET % git ERp ^ EiTlPf Pi fag fPiPt 
3lPlEiRt Eit EIPePt Eit ■O'dti 31EET REPkT ERET ; 

(v) E^RR Pf ET EE El WTETE^E EiE P" EiRf ER lP PlPt aPPEilP Eh W ETRE P PfEp PT ET El El ElETEpE Pi 
Ellen % ETE, EpWIWRp^ETEgPi STEPEHEFtTETTgETIE MiflRttPEi EillPt pETtmpr ETTEIEp EtPEpRT 

if; 

(\i) foPt atfPEiTpEiT, PtPlPtgiPpF ETEgElEMtfflEHpTptlFTET 3 RtP dWhl DgPifl Eft ERlf ET pP) EflPfaTEfE 
% fWRTEi pTEEt' ET 3TTppf % 3igRR ERpi fisfa Pr ET EE El ETElEfN; 

(vil) E?f^ STpTEiTp Eft EPrPrgpRT El 3TTET g3TT P iff ERpi giT PEW P" ElETEctE; 

(viii) 3lfpEiTpEpPETEpRETfET : 

(Ei) pTEftPPTgtEfERRpi3pTpI%3TgnET3R«T1^^EppPJE?TpTiPt 3lfEEiTff EpEE 3TEfE %EETEIft ^ El, 
faRprpEgEppTgEEPlETEET ETETElTEpPrgPTEEftgrcff PrargERElTpElP; 

(H) fPiPt PfPgT ET ERR % SRRpT pRJETT fPETt 3TfpE>Tp E?t, EE PPTIT ET ERR E?t ERff % 3TgEE; aftl 

(E) TOPt % EFT % EE P’ : 

ElET,EpTIE'fEpTEE%lSP J I1 PiEE-TST 17 ! (i) p (iii) P faTH^'V!. PfiP) ^tP gWEit impEiT t, PPPRT STpTEiTp 

^ ^ ^ 15 f^'EP f¥^ 3TEfEET3TEfE 3TEET^ aiEplEp R«SE 

ETfEETfr Pgi ER, Pi 3REIEETE EE PgftSTTT EETE Eip ER% EiT 3TEIR fEET EIRpTT 3pl arf^ETTlf ERT EigE fERi Eg EEIE EETE El 
EfE E^ It, E^f 3E^T ETflE ERE A EF% E8RT StPtEEP ERT PlER %ET EITE7TT ; 

EEg EE pfi ERR PrfEPpE EiT^ EET E 77 ^ ETETp EiT Eit^ STT^R EE RBrtE affvEiRt % IRETER % ETE fETpEE E" pRTf ETtlET 
rfR fEfETE EE P anffE EE STpTEiRf Eif P^ ~ET% % ETE pET Eit^ ^E^T ElPl f^RTT ' g n T, ET ^ ^ Ep ETTEff PerP Pi EE% 

ETE 3TRTE EEET BTRtEf EiT l?PE£E ERp Apl 3TEET EETE ER% % PTE EEfET 3RRR l^ : 

thri ft RifEi r 4>Ti "ETE ERpt eP 3TTE^TERTT E^f % Ep : 

j) Rp ET*R?1' 4" 7 P% EEHl J er; pt p ETET ♦, ^Pfi pRETEE 3TEET EEtflEEf EiT E”! ITEp EiT WET Elf R3ET ^; affl 

(ii ) EE) E ApEETR "Pi ERE EEF*ft EtftRT ER1 PfiET % PwP Ep ER^ER sffl PP EiETER % fpR fEEE ETp W% Ep 
P EiFT EET %] -3pl 

(ih) 3rfEEirPPwgEEEiREEE13TtEtfirREi EE^ WlP‘3 Tr 4 EfE Eit iPwT P RpERER PlET% I 
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IL <+>4^1(1 

(51) 

(i) PF515551; 

(ii) 53i%i f%3^ 5f%«fj5i fl<w4 5i3=ri; 

(iii) 6 Obi'll 5% 3nfatt) 3iqffel% Pul, %n-l t-ifc <l^i ini'll I 

(35) 53£ %fl fan. f(U35 

0 ) 

(ii) (TftJT^f) 5% %%l 31341; 

(iii) fa%5 Mrff 5% 5155 1% 5*51; 

( iv ) "331 hi*-i<% % 5f% intit) ^tn*in 3Tf555T5 Q«t) 551 % 1% 2 5%f "°pV SlfV'tffli 335ftl 55) 3151% 1%**! 353 

cT^i ■^3T = T %’ 55%; 

(v) %51%5331355153^5^ Mfa 72 !%3fal5T3%1%TH^T^fl^^RTT51%iMti 

(\i) ^sh^pfri 

-q^r f^i ■go’K l5f%f^ 5%^ 5^ 5’ 5 5'Wll% 5il 5%^ Hlfa5)l{l %F351813 %3RT«? [dRg<l % 1%51 'Jiii( , ll 3%3 

5755%^ f5>5l 5517113%351T5%^5% ^il^'fl f%vH3) %'JR%r , 3T3T 3ii%5 

31551 35%5t 511 <S u 'Si 5i<.% -3^T 31HH 5)<,% % fcHU 55f5T 315313 3^ : 

535^ 5f ■% f%l 5%^ 5J35 5131% 5% 3115555(11 51% %, 5%; 

(i) %% 5153% %5l% 51%t^ 1%^ ^T%5lTmt,'^1% 1 5il315 31551 53$(f35 T % 55 5^5151% 55'?3151 51% 35r5rt; 

(ii) %51% ^ 555 % 5 % 51135 5513% %f%31 51%1%I5Tt f%131%'5% 515T513 3%3%^ 5*5513% 155(1531% 55% 5^ ^15% 
%'555 55lt; 3%3 

(iii) 3lf55iT% % 55^555*35 5513% 5tf%31% 3R% "33133 315% %3 5% 3%55J % 3afl<*i3 513 f%317t I 

39. yfsFfm 5JT ^rffeTrUPT 

faffm 38 31% si%$n3%'5% 3W5 yifa5*% ^RT^OTT^sn 315151 % : 

(51) 5% 5 5«T f%H% >311513 53 3l%1511% 3155151%5r% 53 5^ 3351515151 t* 5? 31551 %5T "HHid5 % 1%5 

5“t5ld ; 31551 

(35) 551 3Tf551T% 31551 5)%513t 5% 3H53lftWl 35315 %' 1%5) <31KI5I 5511; 31551 
(5) 551 3%55*% 31551 5%5l(l 55K 1% 351%; 31551 
( 5) 551 1%3% 31=5 5535% 531% -355% 51351 3555*lf351 51; 31551 
(3?) ^f5l%55 38 %315%5l55fft5 5ftF5l5115ra5 5i351'5f55^5^'«5515lf35T5Fr 51 : 

575J 5ir 1% f5f*^15 38 5% 31%0H 5* 3%%13I3 31% 1%3T 51315151 $55 55)1% %311513%% 5*3515% fdflSfl % 3%3 5*14 
% 55 , il ■ifTI 351 5151 % | 

40. 5lt5j % tcTir VlfcKl 3FT y*5)'5 r i 

f%f%5 5 38 % 3%F%t 5T3 3%3 yp5)51 5% 3ffi(5 35%7I 5% 35)55)3, 31315 3lf55H3) '513115)3% 3lf55H3t 5% "JH 
3lf55!13t ■%5fTO311515%f53iS5fe5Hi 513 ; p , 1 5%5^ f 3%35)%513l%5151%'% 15)3% 3lf5553l51515H5HT 5%5ffiftf : 

53^5Fl5131si5 3if55113t, 315% ^ 5im 355tPn5 55% %5, 355 5^513% "% yRlf-lgf^ 53 3513; 3Tf5=+)lf35f 3lf55, 

%5) % 511535 15)3% 3lf55)13l 5% 5lf%5 5)3 551% | 

41. 5T5I-5 5TT5 

T 1 f 5 f% 55 f %' 5 f %5 1%5%5KT %T?t% pi »%, 5%(l5f5=l %n% 3lt55H3t 31551551 3%553fl 3%3 55 : 5%5R| 1%5% 
TR515 5l H%3 5 55 ^ 3%TTfni f 3%3 %T%1 % %15^ 3ignT13tf%5! 5nW 513^-5 5% t 3%3 31^5^15% 315 f f%l 5»%' 3%3 553% 
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[Part ffl—S hc\ 41 


FftfwfcFlf 4t *FFT 4 Tm FTfkF>(Pl, srfkrkt 4k f4f 4 44f % 4, 3T«TO F* ftFTT % FFkTT i 1% 34 i4tf 

3-ffT 44) % 4FF 4* R?4R yiRwiPl TFT4t Vi' 1 II 4k "3F <4’ll % ft$4* FFW T H7 ^Hl<l4l FT hihi^h ’STTF f 4 >niu , [l 

4k Wwt 40 % wfa ^ttf fr 4 opt ^f4r 4k 44 ft, 4f4r 3 *t4?t % 'MW, ^4 ^ttf arfasprft % w 4 mr i 


42. FkfvFTk 

^T hM 4 qp j tcl f4tft qicf % klcl TjTr 4, Pl^lRiRsici di^kP) ^if>i Ftf ^kIh ‘fT’TFTT^TFTT % f^T «hl^ 'FfFFTTt 3T P TF[ 

f4ft 4 W yP$bqi4f FTT 44 FFTT FFT %, 3T*Tkt;: 

C i ) FFT FF7FTT ^TRtT WW TT FFT $ f4 <+4 34FFT4 ^T^PTT FTpFlpi ^Hieikll F1PklMl T® cTT % 3TFFT RTTF 3h[h<tR-FF 

FRRFTT I4 V HI t 3TFFT3F4 f 4t 4^ 4k ynr j i "43F *i(°M 4T4t J iqikl 4t '3TTFTFFFTT 4l J H 4t 44 % >rfN Q M<l 
stfft ^k^iPi f4t t, ^tfft wr, WFfFFrtTTFk, 3TT444t^4rT£TTT ^ ^ ^ ^ t, 

^HiOhI 4t 4fF 44kT <w{4 3WFI 44kr Hc4ai 3TFTkT ^TFFT 3TF 4 ft FTfkFRF f4TTTT BT^FF BTJRT'TH 4t, 
4t 4141 FT ’H^cfl 4; 


(ii) 44 ftf 4tkkk ft tro ff4%ftf, wr#wt4$^:t f4srfkFkt stfft f4ft 4 4fFre 3 rjyfr#to 

FFtFT^ FFFFR^EFTFThfTi qini ^ FF 444 MCl'icll WfW '3T P TFT ^4 TUfFFjp 1 ! 4l4t 3TFq^TTF FFF 

4 TTFF-TTFF 44Rt^F 4, 4t TFT44 %f4tJ 4 f Rnid TTTkTT ^fe WT TRfkrT StTpRTT ^rNtrI% fkT3* 


(i iL) Rlk kr^fFTTFR^m STFTkT Ttru 3RR 5TTPTOFT, ^knftF) T), Tt TFT TT fa^TT Y4..H % «TFT, RfOT RTfR^lPl 

tft ^ IkT RtPtt ^hk^kl % fkrr^ ^Fj^ii^f’i^ t&ftt ttttth ^ ^nl ^i \h i 4 t^t, fkkRR % r ^in j ici ^rr^ 
fkHFTkr 3P 3TPTRT ^TT 3FTfaH %^fkl ^1^4)ell 34T%T TTRT ’IIThH %kt T4 T?Nt ^TT TTTTTt t I 


(i v) ^rkFrnft <^41 fkrti ttw TnfwTk ^ ^kRT 4k ^ fkfii ttot iTTkT^rft tft % %f %^fkr 
BTikkr 41 f4 T4T btttTt ^rkkrO*) ^krife fftttt 4, 4 j iH % fkfR kr^rr fkFTT tt^fh ^ 4ir 

fkkFTR 38 4 4 McT ^ *^0) ^FTT^ WF I WTT^ ^ ^0’) RT %4kr TT^TVi 3TFTkT 

4t TFT FT fkFTT YTF 4 FTF TFFF FTfR^lR kf^kr 44 J II I 


4J^4><U| ; 

^ 3TfRFTF ^TFTf 4^TTT WFrfFn^^FTTf^TkFTFfF WI^I^TOT 1988 4t FIT! 13,14,15 '^\l 

16 ^ • q f ^Tf^RT 3TTFTTkFF T^TFE T4 Ft 4 f^FTT t 3T4 ^Fjf^T TFTklF 4 ffrF WTFT W ITT 4 FFk f4FT t 3TFFT 3Tj14^ 
3T p TFT W ^ 3TF4 FTf4T4 ^T FFkT f4FT 3TPTFT 44 t 4 FT FFkT Tiff 14FT11 

43* qohl<F4ffcrf^fkjfFM< wfa^^ 


4t 4 f4rft 4^ arkTWt f4^i(i w FTfkwt 4r ^Ffrfk 4 Rett q4ki 4t 4kn i 


44. k^lPl^frl 4 <4TF 3T^TTTrfkFT 

(i) 4^ ^rfkFTk ^t p tft F^Nkt 4t wftt 4 arkkr 4 4 f44t -34 f44tt 4t ftft fr 4t t ^4 

srfW^FT 4t 3Trg 4 4 3T3?imf4E ^t4 ttfF fft tfttf frF w fft rtt4 4ff 4 4f4r 4 Fifkr 44 tff 

krfTFe ^4-3 h 4tj 4ft 4 rftt fttqft i Fttt PidP^ci 3 tP4tt4 ^tptft fv4tt 4 ^rf^qpjFi 4t ai(l<a 4 4 ttfRt 4 4tf f44t ipnrr 
F% 4 %tr FTF f4 #TT I 


(ii) 4 k f i P i 3 tptft ft4ft4 14tt 4 fkrrs 3 tj^tft4ft f4ft^ fitth 4t 4 ^ 4kqf4 4t cnfln 41 4 ft 4 4f rftt 
,jii[ jj 11 -q^g 3TWTrfkFT FMFk rfftT 44 44 f4 ff 4ft 4 ft ^tf ttt^ f4 f4f4 tftrt ffP 4 ^Trrft 4 4k rf ft kfkr 3 f4?t 
F rkeT f4 4 w?tt t 1444^ ^tFfft4 ^tfft f4ft 4 ^rfkFkkn 4t fttff 4 ftt 4ft ^fk/^FFT F4 ftft f 4 4kTi i ftt4tt^ 4 
^tt# 1 4k yrkFT 3 tt 444Frfkr44 fftf^~ kq i fnqft i wf4 ^fttf 4%^ kt^wcwf ktFTfkFFT 3 t4t wt4t44 

Trq3 4wr 4 t i 


FT4RTF: 

fkrkTTfkF TT 4k 4 ff4Pwt 44 ttftff 4ft 44% tttr,, ^rjmrkw f4ftt4 4 ttt 44 4k wi 
ftPfft4 w 4km ^rkY. 4 FTfkr 44 w 4 ft 4f ft4 ftItf; i ftt4 ff ft4 frft w ft14ft 4 4 4kR 3 t4r 4 ^tjftt 
4ft i 



[ r HH fll— 7 SP^ 4 ] 


^TT?T TITO : aTFTTW 7 ! 
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45. PHc^H 

r^l srqqt ^rtNu^ # RW TTlf^iO UR? 'pRtf^TT f=n*Hi "^IT T7 Rk7t % I Puri®M % qUii, 3TRR7 

rr#r 7 #4 fan tit sppR Tpnrr rt? qtr frt^r #tt : 

1. fa— 

(R7) 

(i) Pin'«i'i fa h 5 <H #7 Hifl'l "TO *^ji #1 57? 1 /3 fa) arfq^Ri' Piei®H fa) oi<l<a fa hc<^ fa TFT *11 ■qifc fan Rr>+-Tl fat 
RRTRfalfal 

(ii) RIF faiSTfafafafapT; — 

(*F) Rfauifarfafa SIR ffaRtfafa RR fa fat^lFttfa'SRTpfaTHqi? 1/2fatRFRffaR17faffafasFTfa)77lfa73faRFfa 

7% Tm an I 

(75) RfaRPR tfa'Rl *il5<l nfa#) SRI fat ■^STTcTt 7? Tft ST 1 # <ffa H$fa faffaR *jH =RT 1/3 3# falfasH fat #7 

■#nfsr^n/2 i 

(75) Rfa 

far-MR fat faffa 37fafa fa ffatr fafaq RTtfat »1.5<=JRRfa# R7IT7T*7T 3TR Mrff ^77 fa'RM R%'p;'faR''Rfa777ffa75n5' 

(qr) % ^R <a'JS (i) 3# (ii) fa faPiRfoe 1 ^ fat7 RTF^ufa R7 RRRt $41 r 4 % STfawiffaif R7 ’nP.LUfa R7 ctimi 

iryiTTfi | 

2. *4«ll(lfai7TnTfafa— 

(R7) TJ'FTfarR 

(i) Pin'll fa H 5 f^ fafa * 15 ) *1 3 R *Jjn ^771 /3 fatRtfaRlfa Pinfai fat nido fa iscrl fa TFf ®77 mi? fan ffafa fat 

fat F? I 

t 

(ii) RTFfat3TRfv%ffaxr: — 

(R?) R# 15TTSI #77 URT ffaTlfatR 7*R fa fat FTT# t iff FR RT?T fan R7T 1/2 fat RF Rfa^lfa falfaRR fat flu'll fa 

RFfafa tft *77! 

(75) TJRTR^faRTRTT^^faH'fa^ft'HI'llqRirR, fafaffaT °t)4m0 3TRRT 3R=b Pn41 HfaPifafaffa =mr u i #t RFf 

(R) iFF7R7TRR7Ffa7jfaRtUR7'fat'5TT7ittffam4m(l R7 <j«tiq*iiR inin 
jfTTT, fafat trfafa) fat ffaifa Tfit ’STlfTT ^ fllO<5 ^ 7?: HSlfl 3T*M Pin«n % ^R( 

^r ifr, a?R^r?ra!T^‘, ■5T5'3Tr«i^f^*h4«iiO afT«P5T *h4^i-0 

^T#TTI 

(75) ^ 

hi4 ' *n eff) RT'jrjf 3TRfKf %It-tti f«|Vlt| RTTf 5?T TJP55S7, HP'TT^ ’77TT 7I«n 3RR RTlt ^ f%77R, ^7 R7 

Tints’ (ofr'i % ^7 <5 IJ S (i) 3?tT (ii) (^>) 4f |e(l4R{ , Vi f ■’^R^TvTf T7 3T e W5Rt % «n4niR4l T T7 R7 

rl'INI ^mvil I 

TRJ'zrr 3#45nft' 7 TT 4-; 4^ I (I TRW 7J5TTTT H% =RT ^TTTPT TTTTT '4R4 ^ RT5 RFf'Ft’TT 7T57 f^FRFT^ 

3TT5TR oR ^ ^77^ ^71 t ^ f5i4t 37^ fpITTR, RTfTRR RT ’^WTIR 4f RFf^FTTfl 

tn^ 7jr #7 ftp -qf^ f^R offt 37^4 % ^flTR ^ <*4^l0 STTRt 'RftRfrhn ^ 37T5 % '5 : i77 1J T 4) <=( I Pi ^ n 

Ft tjRT TTt ^75^ ^nPpjfrT ^7TT7h5 ^ ^ ^ 'plRi ‘HtTI wf f^7T 'HKVll I 

46. ric-i^H ^ 37^1 3f(T R^.g HIHciV "5iT 

T7W7 tTTfrRTTr, TTFTRl^ WTF*7 37T?F7 ^f4^t 4t ^ 7T5RT t 37^75^ RT 5RNlf( ^ ^piRt 3R7fa, pJFHf 

RF UJlM «71, %fau ^’37T^t^f :: [R^T%'R?t7i'5r7t t^TTT #71, ^ 3R7^iI 'fTOH fetl FtlRTT Ri ’^Ft a?f|7 7 7f< 

RKTR yiPt'Tir^ 3TR*7I f4#7 #TT % TTt #71 371#t '^7# #f f#7T 'JllH'li f#7% TTRR ^ 37#=6l7l "qj <t)4nKl # #T T ptl7T R% # 

qpTR q# %#tt TffEq #n R^TT 1 37qfq Psl-H^b ^KH #1^ TafqqiRi R1 °fi4-qi<l Pin^'ii'Tli %, #1 ^■mi RUfR HlpM'Wp fi#i F, vj41 

RT f## # 37qf*7 RT 37^7*77 % 4 RPTI «77R7I R# #t #773^1 R R75tRT R R17 #77 T F7T Ft I 
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47. 3HffH <*>%I47T 37^73777 

( i ) fVi'Ml 3Tf44>lTt 41 *(m *4 l fl % 44 % 3l"Cl , tci '>1|{1 P+% 3T%71 % f^T3* 3iwlci 4% 44 3lf4447 jfl < 11 %t 37% 

%% % *i%4474? 44 4 %% 41 % £ i 

(ii) pJIH 3n^7I % f£745 3%%T 4>) <ni'il £t 471% Mlyi ?% 4£ fll<% ^15 f<% % 'flu, f4%44 48 £t if' 1 ! Cl '-D^rTl-H 
4lf444Tl % 4T4 314%T 4RJ4 4?l U1|U% I 3T4h?fl4 4lf%f!Td 314% 47 f%K 4%TT 3?t7 ST^HI-MG: 6 4Tf%4ft 3T4f4 % %47 34^44 
3n%?l M) 4^7TT I 

48. ^4k4h 7nf*437Tft 


3T4M : 


(i) «i 14 % 4i7T 4ft ^liu/fl ^IPI 37*4HT Ft f'li^i'ift 4ft Tiffin 4874 4lf44ii'0 % I 

(ii) 44%7%4r4 4ftwt%M4ft^37^M74%4814 4lfMT7lt I 

49. 37ft%r4ft3TftaTT 


4%41 374% % f%7, fft’Mlftsm 3Tft87T% 4>1414T4 %>414||UMl ; 

(4?) 44 f frftjm 44 M %7 44 44 31 1 ^4 4T4T ?444 4ft 4111% %7 314I "I ¥44? %4T17 41 3 TPtF4 ¥14 1 14 4 7 A ^44 

Ml 


(751) fa'474 %74FH71)14#ft 441444-ft' ^’pfrftl 

l 7 !) 31% 7IF7T f4f¥M £% I 

(4) 44 "iPWi'ia 754 77 fft£¥14ft" 4?l 71%%! is"l 4ft 'flivj.'Fl I 


&vm —v 

%R3%M 

50. «ti«i yln^sfW cVll 

^f4fMn%4T4M%3T«4MMM4%fMM7M4T4%4Tt%M%^344^M , P' f? ^ 

4/ 3ifti*i 444 f%77 44 "344 4£% % %T4 4) % A°ii % Rny, % 7% I 

51. 7T4lftcT3(T 7744 : 

(i) ^% %ih) 3lf441I7f "4141%4% 4 ft %41 44141 0cfl £ ft44 %7 4% 44 h)<^^4 p) 41 44141 74 'Jii< , < 11 I 

(ii) 7%4ft'ft41iftf%7ft %M%4T4>44lft%'<M%7fl44l%M%%lfft'£4%41'ft4ft cnM'ftMT %7 44 ■MHM 

£) un%ft 1 

(iii) Mr447t4T 4i44kft%414M f%4%l %%T4^ 4 ) Mtt, %R3ft7 4%% 37%f%4 kklkl 

4)44% I 

52. ^H4-7jf*3 

f%4f 4714414 4’ 44 M74T4 % %% 474 £ M % Hr*% r%HR'3 374f4%47l£%47 %% • 

47^ 471 in 4>H4I<) MT 1 7^ 4?t 4F4ft4T 417% % tj«TT 4 47 -54 4%1 4?T 44% 4T%3 44 %% 

iiiFf74 A 1 ll f^TR 44%4 44% i; I 


37*7714—VI 

3frr ^|ii y^U| 447744 

>3. ^<«f) ^ 44HT 

44 f%444f % 4144% % 37*44% Ml4117t 41 4%417t Ml 4it ^%1 % 1%7 F4 4141 — 


(40 3H14ir%41 
(14) f47%lf441T7^M 
(4) 4%17t7^% 





[ Mm in —4 ] 
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(r) 3rttrttr 

(w) ftFftaii^ftHR 3 t\t ft^ft 

(^) JRjft ^< 43 1 

54. *J'^r*^^tVlPcW UIM UlftWlA 

pi *\ *\ ri p * .. ./> _„a ._ *v..f\ . 

Q$c\ " WA Vll^Kl^f WT JJIl^fiRI TTHt I 

55. rlVir 37ffcra7TttTTT 

(1) ^ arftwu. % ^ <iqi -ir!T IV'Hi ^tt TTOT% I 4qi ^ <Hpiqi4cii ift fV^Tl 4t "Vt 

^rr fatorrfa^ Tmi ’snftTwO V ^nrr t^f^T % i 

( 2 ) T*TTT ^TT 1 T^l 3Tf^ e t)l’fl ^TT ^4^l{l Vt "HOT 3TrfV t +il<1 ■&TTT ^ ^ ^TT’Hf "TOFT! ^TT H^ci! 

t : 

V ftro fVu t tt^ qiKih^ tgrcf Vt ’ c tt% ^t ftc Wtt i 

V - ^ rtrr RT^t trr ftRte rtt^ ■gn t«ir 

■gj) "77 MR Rf*1'*■+11-(1 RT RRRTTT, 'Ji«i 7FFftiF7ft) ftH<1 n a/p^n^T °t)l^ 3T'^F7T’T "MR1 ftiRT 'Hi Ft, a+il 7-RTM "77 "77 

RT77T 3TTQtjt "FFT RF "Tjjt "77 "FT% "A tRTF RTI 

57 . 3tftra>rft rt w*fyrfl"% ftrcr Rtf 

ftcft’iiTfft aifV«t)i^l rt ct)^*ni<l RBt «t)l^ 7^1 °t)l "Fit/iI i 

58. 34I*+>R-M<*, 7|tf 

(1 ) 3rfRRikl RT spHlfl y, 4 *) %^^S7 ^4 W 'jA RftT'Tft-TRt 77 12 *i»i 4 ftR7T Fit 3i iIV h ■77 T?t TTRvFT : 

'K , f] i RF ft) ijoR RR RR "ftpT "A arftF) Fit 3RF)fftrF) ^gl 1<ff Fft "FT 77F>FT $"; aft; 

77R1,TRaUrft 1^ ^j£t %7T1R 3TFF7F"FTrt ft4f #7Tf’ftTTf F7T 7RT TFf WRIT ft?TRFR(73T^7ft«lft 
=ia t t)< 7?: T^i arftoR Ft 3im I 

(2) ft'-Til arft'RiO RT 4 t>4’ c ii'0 "^t tlqi %'5f ,: RF ^)et-)S< q'J % 41<I7 an^tifVi 4 *) aiqot-ii^i "^t JR y^ e t) RFft RT a<ri4) 

'TFT % ftfR ftF "'Ft F7 7WT3MlRl*b 3TTRR "77 741«Rl4 Fft I 

(3) (^7)) arft'+iiA % hihtI ft)Til %^F7 r 4^f 3 <h4) ski ipl Fit"7^^Tf^iftTF) ^^t 3RR^ r 4«Tl^i<l "*f afFt RT 
7T^ Jits Ft ^mnft | 

(73) 4)4RKl%RFftt^ : ft^Tt^)R|’)57R4"^F7ftTFnTRFli'^'7?^l^ftH7) t^jil RTt H’hIki "^PTRT <4ItkI nRqftn 
ft?7T Tin 7TWT $ I RF RtRT "^jt ftftRT 60 ^ ftRffft "7TR Rftrft ^t 7TtRT3Tf % STftfRRT FfRt I 

(4) 3RR)f7R*F"^jt "3R^FT "37-ftftRR (3)(R)) "4 RRT ftRffRT ^jt ftftRR-62 % aRfft ft?ft 3TT7)ftRRT "^t 3^7 

ftftRR 63 % 3RFft TRjft % 3Tft1ftFftR^ 3RRRR!RR)t"^t%7TTRRFf Ft JtT7T^ftt I 

59. r-WFTftRFT7 ^|t 

( 7B ) f<t)c4 fFR R7 ftlvl^lftl'+iK yjgl StfttR Tfft RtTtft t 

(1) 3rfKT5Fi7tRT 4)4RI'0 F^R7"^RT% 11 ftF%TRFftr% ^741*1 ^ ftv)7lft4)K"^jtRTT"7TRFtRT : 

"77RI, RF ft) #7T %" RTW R7 #7T % TRTTF RT^ft "^t Fft ^t R^ ft?tRlftWR "^jt R^f Fft R%Rt I 

(2) 3TftR77tRT «f4rk 1 ftRft ■‘ft7T7R3T7%FI7T3lftm ft^fRtfRFTR"^jt"^f #"7^ "^ftRTt TtRRRf ft^'Hlft'DK 

7^ RiT RTR FT7T I 

(3) ftTtRTftRFR"^jt"77RFFtRTFTT aTfrRFTTt"^t RTt 3TRft %ftFT ^RfTFTfttTRT "7ft R7FRFRFtRT I 

(4) 31 1F7RR7, 1989 7R 180 ftTt"FRTRftaTRfR^TftfTi ft^l'-llfRTTR^jt 3^7 1 TSRRTt, 1990 "^t 240 ftR^t 3T7fRRT 

7RT R7t ft^lMifti^K 7555 I 7TfR7 R>t "FT 7TR)4t 1^ I 


A'i&b hi )3°ul- 3 
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(TR ) RTR3TT7tgRfgRi 

(1) srfawt rt ftr ugt % f^r 3 tt^t rr RKtw ^ r^ w Tpf fqqr wrt ftra rkHr r ^ 

artf^RT^i 

(2) "RT RTRgRf TTfTn Rt^RTTRRRRTR BRRtRRTfRRTRTRRRT itRt RRfRfRRE ( T§)( 1 ) <^TT R7T ^ R*f 

: 

REg RF iRTRfg RW mftFFRt FR RTF FT £ %t^TT HlfA'H FPTO RFf RT Ft RF 3}R% fq^P ^ gR OT^TT R?t HHl’^1 
RRRRRlt | 


*o. 

1 Rr^^RqTrftRT rWrrI % 4)Hl(l ^gt/Afs^M ^ 3TSRR R HfSRJSTTggtgRfipTRTtgt fTRft, R#a7R^ 
r, ‘jj' -1 'HR ipTT^ % RRR fgF R7T RRT R7t 'Jim/il I 


( 2 ) (R7) gR "^gt R7T A^i % ^ Hit* % firPT 5/3 ftp! R7T gl ^ T5Tf^ RT*t 5MIWTII RF %T^5T 

R*f RTf iflHl/1 ^ggt ‘ff ^RT I^RFFt RF ftppflT f*FRT RRT £ I 

(isr) *i)hki ^gt/Afeqrfl faR ^f ^rftrqrKt rt q^farct ^nfr^r ^ qmr % rt ^Trt ^ trft rr ^ rtftt t, % fan* 

T^RjfF crtr-rr ■qft Trfra frt wtqr ^ apt % f^TR 5/3 fpr qft gr R rrt rtrt Tt atjtRt ft ^11 u j it 1 

(T[) ^rq fq^ft ^fqq>Rt rt <+>4^ Rt ^rt R frrt rt fRRT rtft f rt t}rtrtft R rrt; Ft "Rirft f ?tr <ir %fT^t 

Trrr f^ i HH Trr^ TTZFTT 'TT W5\^ fcTFTTI% ~^Wo \^ Ft ^%T?^ TR^ FTF % TT TITT^tTT^ TrV^'i RTF 

R 5/3 fFT qft RT ^ RtRTR ^gt/^feq^ "^ft R?t ^TRT RTF R?t 3RJRfr ^ TXpft I 


(R) "^FT BTfRRrft RT RvffRTtt R?t ^ fTNRR Tt 3TRfR RTt ^ftRKt ^gt 1 * ^^fFRR f 1 % "^R RPTT 

RRT $■, ^RFTt RtRTR ^^/TfeRjR % R^Ft% RT^TRT R^3R^ RTRTfT ^TT/TfeRFT T^gtR^t 'RfRRTRR 10 fgT% 3RRRfa 
‘ ( -^Z-fFRR ' * "RRfR % TiRT % 3T^RFR RTR RFT fgRT WITT : 


RTRI RF 


- s^RRtR 3RR?t RRRT % FRTT RRrl R7T RT RRTTT ^ ;- 


(i) RfRRTTtRTT^NlftRtRld^t/^feRRTRft ^TRfT%^tTRRF^Rferf^IRT RTRT TFTTTTR FtRT : 


RTR RfF srfRRTft' RT R5RRTR Rt R^ R?t Rg RlRTft RJgT/M f-STR f^Rt RTR %RRR ^ H^df^TRT 

TPR ~5^T% ~q?t 3T^Rfq gR ~?fff RT ^ RRiOT ~^~ f^T ^Y/iTfe^T ^gt ^ ^ft nt ^myHT I 


(ii) RRR r4 % 

(iii) ^RTRT 



7 3TTRR TT R^p Tt W^ft I 
WT-RR RT^R RRT Tft TRET ^gt/TfWT Nt RT RRnft 11 


C i\) RiRifr ^gT/ ^feq7FT T^gi rii rrtIrt rt fTr R rt >3r% % RfRRrft rt rt+rtR R fr rtrr rtt 
WT-RR RRpT R7ET % fcTJTF RW 11^7 RR RF^3?I TC RT^ RTqt I 


Tq^tRTRR: 

1. ^RTRTR#TTI 
RRT^gt 180 fFT TTR7 RfRF R?t RTRt 11 

2. fRRfRF RTt RTTPR R Rf'RRTCt RT RTrfRRt RTRT% RR^7 %fpTT 20 f^T R?T R^RTtt T^t/T TWi T^gt R7T RTR FTRT1 

61* 3THTOTRR 

( 1 J RfRRTrft RT Rv^RTfl R7T 3RRRTTR T^gj ^TR ^TRfRT gt RIRRT RR RR% RTR RTT^ RTRTTRT ^gt TtR R FT RtT RR RR 
RRR^PRT RRfRRR ^TRR R TRTt grr RRR RTfRRRR gTR RTRlft ^ ^RTRTpRT RFT RTRT R1RT ^ I RfRRTRt RT ^TRfff rR R^JT Rt 
^1R RTRt RRTRKR vgR Rvt RRfR fR7Rt Rt RRR 90 igT RT TERR RRT RtT RRRT RRfR % ^RR 360 fFR R RfRRT R^t M J ft H 

'qr^ 7^7 Rfrf^fRRf R R^RR RTT % ^TRRtgR R fRTRt rT-RFItT RT RRNtR RTt ^>1 720 fgR Tt 3 TTTr RR7 

^TRTRFR T^gT RRT RR RMT : 

RTR RF "HP fT RfRR7FT RT RRtRRt R^t T JRRt rIrRT T RTR^T R Rl4 R7 RpJRtgT R R^RR 720 fgR % Rig RRT^TRRT 
TyqTppf ^ ^ ifRT RgRtgR ^ RRR, fcrfW RR ^f 3RRT TRR f^RR R7PR ^T RTpTT 1 




[ 'HFT 111—73^41 
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{ 2 ) qqq qrfq<wl ’fcrf'FTO'i "4 'Bqqqr ftn q^qR TTt qfqc+ii'G qi ■’ti^^l-G q4 **41°t>l4 I'+rMl Bpq T* ' TTt >gjjl % 
qtq qi qqqr qm 'qqiqnq ^ q^p: qq qqqr 1 1 

( 3 ) qqiqqq Tt qqfa % ^?R T™t H% ^T qff 3fp -?q q4 qff Bqrfq q?f T T 17 HT qdqffa 

%faqqBqqqqTtqftqq?f f47WPTqqqqfq4q^|qqTq^qyqt%3TqTqTq4Bg^ <MlHlO qi fwt BqqT44qqqq 

'^TFm^ tt^ qt % qfqqqt qi qqqrct % f4qqq "4 w *ft, qq fq^q ^ qq<ii f< far qqroTm qft qqfq ^ qqqr ^dqjfc 
% fqq q^ 7 3TTTTI 

62. Wn 3^Ie*iR-H •*> Vi\£\ tTSTT ^4^1 

fwppft qfqqqft ^ qqjq Tfl qft qfcr^ , 4fw frqtqq, qfq if arfqqtfftqTqqhk"! % qqiqqr M^m f?^-H 
■pjt^t qqq qr fqqff isr^q % faq, ^qr % ~4)<fq qqpR % ftfmWqf % Brqqq qt4 ?m f44q faqr qro, faqq s^wferwi 
vf<c?\ qqr faqq qft fRjfr ^ ^tt qqffit 11 

63. 'srcjfftT^t 

(i_) iqjfal^^%qq'4'trapqq'Ef'#TqFf%qq’qft qqfq qft q^JB qft % fJlH^i BTrPfa % qTC qrf 

qqfqqrq4qqq qqqrq4qiq%qqqqftB^qtqrfqqt ifqr^MB^qfa^ 3Tfqqnqqrqr4q[^ q^ q^ ^t srefa % 
^rh 12 ptr ^ qfaqi qff tfpft i 

(ii) q^4|^q^f^3P^3^q^'^^%^q%fT 7 m 7 4q^tf^3r^^^t%’ : n f 4'34T^?Tfqvrft5FqTOK 
qft ^r?st qfl qqT "J=T5j^t VTPT apt ^I'pil >4*1 fa q^tfq% qT*T ’’BNiq?f *4Wi4 iqfac'H'n qn qqFTTq 4^ Ifaqi qqi 'Pt 1 

64. B|Tstqq tAiMMHitqr 

itfqwt qr qflfau l qft T^q, qr qr ^q=P #sf qft ^qi ^ q qr4 qr qqqft qqt ^IV-qi' 1! wra fft qti^nt i qrq| qq far qfc 
BTf»-Twt qi q,4q | j] t qt qipjqt qfflRfqqf q?f Trf^rqT ^q tM # qq ^rfqqqft qi qq^qrft 

qq yjqqfi tjcq qrqmq f^rfqqH 59 ^qq-pHpvHH (qr)(4) % ‘BT^qH Mp^q rq^Hifq'tiK 'g'x'il qHqqffcqfq^^q t^nl: 

■q^ BqqTq?i^ 7 qqq^qqtqTft^q^^^^[qipT^^tqt^^q^''5Taqf’fq1q^qTfqqqT^? ; 3t' £ rf 3rqfq%f<qn 
fqfqqq 59 ip" 3 q-fqpfqH (qr)(4; ctrarwrqH % q<i«< q5t qRn^q 51*11: 

■qr^ 7^: *ft %q ^qtd % qqqq(?T 1 e?^ % ^qqf q^ ^ 'sq qq% tjt 4 q?t 

fqqqifqqq: ^i\ qft 3fqfq%iqtq^!B a^tr 'rt^q'^t i 

65. ^^■^^qftarafa^^TR^'qrlT'^IT 

Iqq BTTqqTqfqi q;4q r 0 q^4g^tqq]Tqq:frq^t aftrqt Brq^^qqft^qqq'^qp’qqTqq^ qpqqrqt Brqq^qqq 
qq 'j^qqT fqq qff qr q^TTFR q qq , ^qq : sq^ «44i F^hi qr q% i 

66. l^Tt'^nJTbTatTqmkfiHl 

(,i) Brfqqqftqi q ?4 -4 Tft fqq ftpf qqqTqiMqqqf^qT 4H«n ■qfqrqrc% mr^ qq4 i^qq qqqq^i ts^qt w fftt i 
( in -B^q^qr^qrcifqqtyd qmq 'V# %t^ftqtiq^7TTqq^qr6Tqqqq4 ffomqqq^t^r^qq qfcTqfqqftqri 

67. ^- |4q ?qT34Hfij 

(.n BTfqqrrcrqT qr4qiftq^qKqq4ir^qqfq%1^,qraftqTqTfqiq? ■. 

{-<%) qq% ^ ^ % fwrq^qq qr qn4 j j'? u i qq q%, qi 

(qt) ^srqft q r^i'tiqi qq; qqqr qi4u? IJ i qq q^ i 
(2) qqqqqqqqqq^qqfqf^qqnrq^#ft: 

(qr) 3#4qr4t%^q^’qTqT^firq^q^'^^^^^^^^q^^ ;i;Ti: rf’' ;T ' ^ 

(T3) qi4qrfr %qqq-£fqiqi% f^qqt’ qft qqn q?t ?il sqi ^•. ^qf $ qfqq? q4 qqfq i 
(3 \ qr^wqqqqq^ B^fq^-^R 3^rqT^qTqi4qT^q^qi'3q^q E nqqTtqTTr% aqjqn:, ■# 4rqqrq, qfq#qqt 
T^\ ^T OT I 

(4 ) ^rfq^nrt ^ ^rf^Kt ^Tt 34^T7T wfW 7 ! Wff%T ^ T T^PTT WF1 ’5^ ^ ^ WT^f^T % f^T «ls ft’TT 

^TTTTT : 

^ fa - J ^Tf^ ^TT^ %~ tT^PTT "5^T^7 ^)FfaF u i ^FPT^f^TKt^t qi^fl I 
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(5) IT 0 !"4 fVml f*FTF*TFTT ^iin) TTit 3TPTOTTTTT °b4'ni<l «tii4m> u i iff 'Jiiu'Fl I 

(6) mR f^3T 'KIn^NJ ITT ^if P c ti?1 sftt ^ Min PTfRI ' J iini % 7ft 311nI sumP "4*Tlf 3* 110 ) ^ 

f»FT Rtml 'WIPT'iTT T%7PTTT ^Pft Tiff <w4ys u i si^Rr~Wf iff 'fllu.'fl I 

(7) ftvfft srRmnftiIT TJRTSFjftV^'F > niim< u i TTnrf^ '^l4u5 u l FFPTi^ff f^TT -HIU/III 


aiwn—vn 


68. hRiwJ faRj rfWT^?R 

( 1 ) -sf^ arf^FErff in'spT=Nnfri^rEr% ■EfvtHnfV 'Hf^pssrf ; Tf%4' <fl*karFferf^FFT, 1952 ( 19521 m 19 ) 3 faPfftte'Tm 
% PiHum sm'Tm i jff^ff %, =t>4'=u{l v if4°H Pff4 ^>t msmh ^ 1*111 sTfipnrff m^Rf^rff ■sftr^N> ski ’h14"m frfVP 14 imi 
-jiH ojiHI SiVI^IM TT^iRT Si[4 Pimm IT i HMiff %■ ST^TTTT 3P1I I 

U) (nr) •hPfr 1¥fraftrwfrt- st^et arftrftm, 1952 (i952 nRi9)%^^%af^3n%i^3Tf*4ifiiTf 

TT^hnfr, ^srt srfVPmisFf *TTTf , 6'<i , 5ro3Ti^r vifaflnfnnnnW^Rit'p; Tim ttwk uro tNtt nff iff ^^hid %n 4 Umi, 1995 
% ijrntn etci TTTftra Tfd 1 

(l 3 ) ^TTWiWl^ 7 T^'4^iir ; 5PfT 16 H^«K, 1995 fT'T^t iffiff I 


69. 

(1) sri>4Wfin ihd-^id PinR-fRan ■sn-faPfinr (2) % stjftr ”%r "^jnTTTiT '«pt 171^tWi t 

(2) f^FfrarffersFTfr- ett^vtNtrV i^r^=r'^n?m^?rTif^r■*?!TftTh55^tarfVfirsm, 1972%isw4inr hHftrftgfiun-faPpiM 

(3) %3T^mnft 4t s#4n7 7t, ^n^Pff 1 

(3) 0) TT^srfMnirff'nTnRf^Rf rHHRriRgti %uisnffm— 

(nr) x miPi^Pi nr 

Ca) 

(n) fiT:?TgT?mT"’TC P S TO % y n < Pl •ygfTglTT 'f^rf&frrFTT aTftTW^~% 3T^=ITTiT?~ TEt d^Tf 

% %T 348-R t, in 

(■ST) 1(Hi!T4ndfntnT^ild^%^^IT T TTT^' l R, RT 

■7^51^ ^MUH^EnftinfEn^riRffl^in cue'll Rimim,^ mhhIP’ 4>q<n 

(ii) srfv<hid tt trt iptsmsimT ffnRff, 3T?4^Tj , f^4nfff"dmsp-mr6 H*fM ^ srf*w% , m T T%fMy. mpM ^n 

4tr ^t npft, ini stPfrf 15 pnpf T 'iFT ; r % Sf Ktrtftn irPff: 

T^^^^f^^pnrffinin#^%30iri'daTf»TnTnd-dinTTfnvTnfttnIi^^nnn%^T : 4‘30 ^4 p srfw 
ipw % yrifir, ^t 4 % fpfti sird pit ^ 4iH i+ft 7R Pf siPiRma Tfftf nn TTTnW : 

^ fr f\~ 'Pt vrfnwt ^*4^ ifi? ■sqmn srr% sro %ff tt srfTR Ttr tt wnfiT Tm -. 

Wpjfti, wmin^Ti 

-Krrnffc^, 4 frn vft unpin iff, A 12 p#ff % ifRm ^ %ft (ioo%) nTnif h% n«n fafm »rnf nn siW 


nPTTi 





[HFlIII—7^4] 
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70. totWR 

(1) q^aifqqiRtqTq^qTftaHH^ r4^%WT3T3^t3 ^f^r-TTTWf "#" 

«TH qq »ih'J|| Tf^TTT 3^7 qfq ^TTT fwq WR ^pq q*Hq q^f t TTt ^ f^fsRT qifaqqft q?t 7qjfe 7FF f7qE qqqT qiftu | 
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PRATHAMA BANK 
NOTIFICATION 
Moradabad, the 26th July, 2001 
Revised Service Regulations, 2001 
Prathma Bank (Officers and Employees) 

No. PBHO/PD/2246/2001.—In exercise ofpowers conferred by section 30 of tlie Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Prathama Bank after consultation with the Syndicate Bank being the SponsorBank 
and tile National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations, namely:— 


CHAPTER—1 

PRELIMINARY 

1. Short title, commencement and application; 

(i) These regulations may be called Prathama Bank (Officers & Employees) Service Regulations, 2001 (Revised). 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

00 "Act" means the Regional Rural Banks Act,1976 (21 of 1976); 

(b) "Appointment date” means the first day of September, 1987; 

(c) " Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(c)"Bank” means the Prathama Bank established under sub-scclion (1) of Section 3 of the Act; 

(f) "Board” means the Board of Directors of the Bank; 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Y ear” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

(j) "duty” includes: 

(a) sendee as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) "emoluments” means the aggregate of salary mid allowances, if any; 

(l) “Employee” means a person appointed lo any of the posts specified in Regulations 3 (a)(2) mid (3), and 
includes such employees whose sendees are temporarily lent to other organisations; 
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(nil "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brodrers and sisters of the officer or employee wholly depen¬ 
dent on die officer or employee but shall not include a legally separated spouse. 

(n) ""Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations. 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank” means the Syndicate Bank; mid 

(r) "Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) Thj officers and employees of die Bank shall be classified as follows: 

(1) Group A - Officer Cadre 

(i) Scale 1 
(ij) Scale II 
(iii) Scale 111 

with designation in relation to any of die scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by die Board from time to time with die approval 
of die Central Government, 

(2) Group B - Clerical Cadre 

Cleri cal staff, namely Clerk-cum-Cashier, Clerk-cum-TypisL Stenographer and such other categories as may 
be specified by die Board from time to time with the prior approval of the Central Government 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweepcr, Driver, Driver-cum-Messengcr, Part-time 
Messenger-cum-Swecpcr, Security Guard and such other categories as may be specified by die Board from 
time to time witii the prior approval of die Central Government. 

(b) Nothing in tiiis Regulation shall be construed as requiring die Bank to have at all times all the cadres or 
categories of die officers or employees serving the Bank. 

4. Temporary employees 

Notwidistanding anytiiing to the contrary contained in these Regulations, tire Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adlioc and/or temporary basis for a period not exceeding 60 days in a > ear to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with die Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees ■ 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Cential Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (0 Disqualification—Noperson, 

(a) who has entered into or contracted a marriage with a person having a spom * ing, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person >li f dl be 
eligible for appointment to the said post. 

Pro\ ided that the Appointing Authority may if satisfi ed that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule 

(ii) Declaration: 

E\ ery officer or employee on his first appointment in the service of the Bank shall fumish a declaration about his 
marital status as per Schedule II 

(>. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of tire Act. 

17, Commencement of Service 

Sen ice of a person appointed in the Bank shall commence on the working dav on which lie reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Prov ided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allow anccs for that day 

Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to apost in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which sliall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation lor a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or il in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 
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I). Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation hi the said post. 

(a) (n the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice orpay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post front 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave 6r discontinue his service or resign 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arepending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation ; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of tins 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shallbc retired under this Sub-Regulation unless notice in vvriiing has 
been served on him at least three months in case of an officer and one month in case of an employee in ad\ ancc or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that an officer or employee aggrievedby the order of five Chairman, as provided in Sub-Regulation 
(2) may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with (he Sub-Regulation (1) Such 
committee, shall from time to time, review file case of each of such officers or employees and make recommendation to the 

Cliairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date ofbirth is first day of month w ill retire oji 
superannuation on the last day of five previous month on which he completes the age of superannuation The officer oi 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of dial month. 


CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such fomi and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale, 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their intcr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 

or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 

preceding cadre or scale, their seniority_all be determined with reference to their seniority in the immediately 

preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the sendee of tire Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank j imior to all die 
dien existing Branch Managers : 

Provided dial the inlcr-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to die Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) yiie intcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the rime of their selection: 

Provided diat if officers or employees recruited under die general or reserved categories are allotted to the Bank, 
die inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance widi die marks obtained by such candidates without adding notional marks for die reserved category. 

14, Promotion 

I All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 

to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with die rules framed 
by the Central Government in terms of Secrion29 of the Act. 

15, Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmadon in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shallbe a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless-compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside acth itv, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Prov ided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No. officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties take part in the i egistration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956(1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Prov ided that an officer or an employee may take nart in registration, promotion or management of a cooperative 
society' regist'-sed under 'he Cooperative Societies Act, 1912 (2 of 1 v 12) or any other law forthe time being in force, 
or of a lac ary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or aiw ccrreqjotiding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22, Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(Li) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayak and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave 

23, Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24, Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall; 

(a) give or lake or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from theparents or guardian ofa bride or bridegroom, as the case may be, any 
dowry 

Explanation 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961) 

25, Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description. 

Provided that nothing in this Regulation shall be deemed to prohibit au officer or employee from making a bona - 
f'ulc investment of his own, if funds in such manner as he may wish. 

Explanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26, Restrictions on lendings, borrowings and investments 

(1) No officer or emplo\ ee shall, in his individual capacity 

(i) borrow^ or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery 7 in the case of a sale; 

(Hi) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(\) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority * 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a honafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs lo avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking lo rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails lo submit the prescribed statement or appears 
unable to liquidatehis debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed Lo be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movahle, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by turn on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash includingbank deposits inherited by him or similarly owned or acquired or held by 
him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force, 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
vear before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov- 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family * 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is . 

(a) with a person having official dealings with the officer, 

(b) otherwise then through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property' exceeds 

Rs Kl.tXXV- 

p, ovided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
1 1 me, b\ general or special older require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable properly held or acquired by him, or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
In which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with aperson having a spouse living, 

(il l No officer or employee, having a spouse living, shall enter into or contract a marriage with any person - 

Pro\ ided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and llie other 
party to the mamage, and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
ultimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Am pa\ mcnl made to an officer or employee under Sub-Regulation (1) shall be subj cct to adjustment of Ills pa> 
and allowances w hich shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ■ 

Pro\ ided that full pay and allowances shall be admissible only if the officer or employee- 

la) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
m his detention 

(^) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3X if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
im oh cs moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
oi his duties m the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or empkwee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall appl\ to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic- 
I ion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated m service 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance oi any process ol law, the 
provisions of Regulation 22 shall also apply, and forthepuipose of that Regulation as so applied, the officer or emplo\ ee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc, 

(1) No off] cer who is not a 'workman’ within the meaning of the Industrial Disputes Act, 1947 shall,-— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman* within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matterpertaining to his conditions of service or the conditions of sendee of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 4 workman* as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Slates, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory' address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any oilier officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the sendee of the Bank: and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee fortlie entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests In respect of matters pertaining to his sendee in die Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask tor or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in csish or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or oilier materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also lake due care that die performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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I (c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

[Explanation ■ 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No off! cer or employee shall commit any act of sexual harassment of women at work places. 

Fxplanation : 

For the purpose of this Regulation,' sexual harassment’ includes such unwelcome sexua v determined beliaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

I (c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

W itliout prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits abreach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(i) Censure. 

i fii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Ma jor Penalties 

(i) R ecovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary los: 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(Lii) Compulsory retirement, 

(iv) Removal from service which shall not be a disqualification for future employment, 

(\) Dismissal. 

Explanation 

The following shall not amount to a penalty within the meaning of this Regulation ■ 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) nol giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(i\) resen ing or postponing the promotion of an officer for reasons like completion of certain requirement for prorno- 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrativ e grounds unconnected 
with his conduct, 

(vi) ret ersionto the previous grade or post of an officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders got owing 
such probation, 

(vii) reversion of an officer on deputation to his parent organisation, 

(t iii) termination of service of an officer; 

(a) appointed in a temporary capacity otherwise titan under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordar ;e with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend hitnself. 

Provided also that an enquiry need not be held if ■ 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishmeni of removal 
or dismissal; and 

(ii) file Bank has issued a show cause notice to tire officer advising him of the misconduct mid the punishment 
for which he may be liable for such misconduct; mid 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 
II Employees 

(a) Penidties for minor misconduct 

(i) censure; 

(ij> recording of adverse remarks against him; 

(iii) withholding of increment for aperiod not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine; 

(ii) withholding of increment(s); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in tlie scaleofpay; 

(\) removal from sendee which shall not be a disqualification lor future employment. 

(\ i) dismissal' 

p r0 \ idedthatno order imposing any of thcpenallies specified abov e for major misconduct shall be made except 
by an order in writmg signed by file Competent Authority and no such order shall be passed without file charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal: and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

tiii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in tiie Court of Law or Court Martial; or 

lb) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

41). Delegation of the powerto enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted mid in the case 
of an employee to any Officer: 

Provided that tbc Competent Authority may. hi his discretion, nominate any Officer working in the Bunk, including 
those deputed from oilier institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in di (Tcrcnt grades or an officer and an 
employee arc involved jointly hi an incident and disciplinary proceedings are sought to be instituted against both ol them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both die officer and employee should be the same, die Chairman may direct that the Competent Authority in 
respect of die Officer shall be die Competent Authority in respect of both the officer mid employee involved mid a common 
enquiry shall be held into die charges against both of them and die delegation of power to enquire under Regulation 40 mid 
die procedure, with the exception of die final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where il is alleged diat an officer or employee is possessed of disproportionate assets or that he has 
committed mi act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in die opinion of the 
Chairman, die investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to die Central Bureau ol Investigation or die Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering tlie report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, tire Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otherpeison who may be nominated by tire Central Vigilance Commission for 
this purpose. 

(i\) The Enquiry Officer shall submit his report to the Competent Authority and tire report shall be forwarded 
by tire Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority sifter considering the advice of the Central Vigilance Commission. 

I'ApItinniion An officer or employee shall be deemed tobe guilty of corrupt practices ifhehas committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 orhehas acted for 
an improper purpose oi in a corrupt manner or had exercised or refrained front exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry. the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of tniscondueL who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion ol" the disciplinary proceedings and issue of final orders thereon Such suspended officer or employ ce 
shall not be eligible for any subsistence allowance for the period beyond the dale of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in sen ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employ cc w ill not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
relit cnicnt benefits till the proceedings are completed and final order is passed thereon except his ow n contribu¬ 
tion to CPF 

Fxplmiatmn The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
w itliheld till the completion of the disciplinary proceedings and passing of final order by the C ompetent Authority. The 
i elcase of benefits w ould be as per the final order of the said Authority. 

45. Suspension 

An officer oi employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employ ee shall be entitled for subsistence allowance as under 

1. In case of an Officer 

(A) Basic Pay 

(0 For the first ihrec months of suspension: 1 /3rd of the basic pay which the officer w as draw ing on the date 
prior to die date of suspension irrespective of the nature of enquiry. 

(ii) Foi the .obsequem period ' 

(a) where the enquiry is held department lly bytheBank 1/2 of die basic pay the officer was draw mg onihe 
date prior to the date of suspension, 

(b) w here the enquiry is held by an outside agency 1 /3rd of the basic pay for the next three months and one • 
half of the remaining period cf suspension 
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(B) Allowances 

For llic entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

(i) For (lie first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period 

(a) Where the enquiry is held departmental^ by the Bank, 1/2 of the basic pay, the employee was draw ing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employ ee or any of his reprcsentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employ cc, full pay w ill be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentativc(s) 

(B) Allowances 

For ihe entire period of suspension dearness allowance and other allowances excepting special allow ancc, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (l) and (ii) (a) of Clause (A) at the prevailing rates 
oral rates applicable to similar category of employees 

Pro\ ided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
1 1 irmshcs a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age ol 
superannuation no subsistence allowance shall be paid lo him from the date ofhisretiiemcnt 

4(>. Treatment of suspension period and allied matters 

I lie Competent Authority may, while imposing penally, also direct whether (he officer or employee shall be paid 
ihc difference between the subsistence allowance and Hie emoluments which he would have received but lor such 
suspension, or the period he w as under suspension and dial if the Competent Authority decides otherwise, no order shall 
be passed w hich shall have the effect of compelling die officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, ifheis not removed/disnussedfrom die services, be 
ticated as period spent on duty or otherwise as die Competent Authority may direct 

47. Right to appeal 

(i) An office! or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to die Appellate Authority mentioned m Regulation 48 vv itiun 45 day s of the date of 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
prcfei ably w itliin a period of 6 mondis. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is die Competenl Authority, 

(n) to the Chairman where am other officer is ihc Competent Authority, 
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4'J. Requirement of an appeal 

Every appeal shall comply with the following requirements 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally 


CHAPTER—V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subiect to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officci or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

0) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In case of an officer or employee dismissed from the Bank's service, die pay and allowances shall cease from die 
date of dismissal 

(up in die case of an officer or employee who dies while in service, die pav and allowances shall cease from die day 
follow mg that on which the death occurs 

52. Increments 

In a scale the increment shall accrue on die completion of each specified period of service on each stage ol that 
scale whether such service be probationary officiating or substantive 

Pro\ ided that an officer or employee shall draw increment on the first day of the month in which it falls due 
in cspectn e of the actual date of its accrual 


CHAPTER—VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subiect to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

Icav c 

(a) CasuaiLeave 

(b) Privilege Leave 

(c) Sick Leave 

Id) Extraordmary Leave 

(c) Special Casual Leave and Special Leave 

(0 Maternity Leave 

54. Authorities empowered to grant leave 

1 he pow er to grant leav c shall vest in the Competent Authontv 

55. Power to refuse leave and recall an officer or employee on leave 

(,) Lca\ c cannot be claimed as a right When exigencies of the service so require, discretion to refuse or rev oke leav e 
ol ,\n\ description is reserved to the Competent Authontv 
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(ii) \n officer or employee on leave may be recalled to duty by the Competent Authority \\hene\er the Bank deems 
nl (o do so 

Pro\ ided that if the officer or employee is at that timeout of headquarters he shall be eligible to be paid the actual 
expenses incurred b\ him and the members of his family for returning to the headquarters 

56 Plat e of reporting on return from leave 

\n officer or employee on leave shall, unless otherwise mstnictcd to the conlmry return for duty to the place 
where he was posted before proceeding on leave 

57 Leave not admissible for an officer or employee placed under suspension 

No lc i\ c shall be granted to an officer or employee under suspension 
Casual Leave 

1 1) An onicer oi employ ee shall be eligible for casual lca\ e on full emoluments for 12 w oikmg da\ s m a calencLir 

v ear 

Pro\ ided that not more than four day s casual leave may be ax ailed of at any one time and 

Prov ided further that holiday sand Sundavs may not be combined with such leave in such a manner as to increase 
the absence at am one time beyond six days 

(2) Casual leave for an officer or employee dunng the first calendaryear of his service shall be admissible on a pro¬ 
rate basis at the rate of one day lor each completed month or part thereof 

(1) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave mtlie follow mg year 
m respect of an officer 

(b) C lsual leav e not a\ nled of in a calendar year may be converted into sick lcav e on full substanln e pay in 
respect of employ ees Such sick leav e shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual lcayemay not be granted in combination with any other kind of leave except as prov ided under sub- 
i cgulution (1 )(a) abov e special casual leax e under Regulation 62 and maternity leax e under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employ ee shall be eligible for pnx liege leave computed at one day for ex en 11 days of serx ice on 

duly 

Prov ided that at the commencement of sen ice no privilege leave may be availed of before completion of 11 
months of serx ice on duty 

(2) The penod of privilege leave to which an officer or employee is entitled at any time shall be the period which 
lie has earned less the penod availed of 

(3) An officer or employee on pnv liege leave shall be entitled to full emoluments for the period of leax e 

(4) Pnv liege leave may be accumulated upto 31 st December, 1989 for an aggregate penod upto 180 days and trom 
1M Januarx 1990 the pnvilege leave may be accumulated upto not more than 240 days 

(h) When application should be submitted 

0) Application forpnvilege leave shall be submitted by an offi ccr or eniplox ee one month before the dale from 
which leax eis required 

(n) Application which does not satisfy the abox e i equirement of sub-regulation 
(b) (i) May be refused without assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he max waive this 
i equirement at his discretion 
60. Sick Leave 

(i) The sick leave/medical leave account of every officer or employee shall be credited with medical leave m 
Kh ancc in tw o instalments of ten days each on the first day of Januaiv and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of sen ice w hich he is likelx to render, in the sick leave/medical leave of the calendar y ear in which he is appointed 
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(b) The credit for the sick lcave/medical leave in which an officer or employee is due to retire or resign from ilie 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in sendee, credit of sick leave/ 
medical leave shall be allowed at die rate of 5/3 days per completed calendar month upto die end of the calendar mondi 
preceding die calendar month in which he is removed or dismissed from sendee or dies in sendee. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
lcave/medical leave, die credit to be afforded to his sick leavc/medical leave account at die commencement of next sick 
lcave/medical leave shall be reduced by one eightecndi of the period of ‘dies non’ subject to a maximum often days : 

Prov ided that sick lcave/medical leave can be accumulated during his entire sendee subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month's full emoluments during die period of sick/ 
medical leave: 

Provided that if :m officer or employee so desires, the Bank may pennit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

(ii) Sick/medical leave willbe granted on pro rata basis during die first year of sendee. 

(iii) Sick/medical leave maybe availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expitr of sick/medical leave shall produce medical 
certificate to die satisfaction of the Bank saying that he is fit for duly 

Explanation ' 

1 Till die appointed date an officer or employee is eligible for 20 days sick/medical leave for each complct cd > ear of 

sendee. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave ior each 

completed year of service. 

(\ l. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
hm ing regard to his length of sendee, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 300 days during 
the entire period ofliis sendee : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Prov ided further that in case of chronic sickness of an officer or employee, the Chairman may w ith die approval of 
the Board gram extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in those Regulations 

(3) No pay and allowances are admissible during the period of extraordinary leave and die period spent on such 
leave shall not count for increment: 

Provided that where die Competent Audiority is satisfied thaL sanction or extraordinary leav e was necessitated on 
account of illness or any odicr reason beyond the control of officer or employee, he may direct that the period ot extra¬ 
ordinary leave would count for increment. 

(>2. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation ot blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by die Board in accordance with die guidelines of the Central Government. 
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(0 Lein e upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post nalal period or at the time of miscarriage or abortion, so how ever, that not more than 12 months of such leave shall be 
in ailable during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64, Lapse of leave 

All lcn\ c shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Pio\ ided that where an officer or employee dies in sendee, there shall be payable to his legal representatives, sums 
u Inch would hu\ c been payable to the officer or employee as if he has availed of the privilege leave that he Imd accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided furthei that where a staff retires from the Bank s sendee, he shall be eligible to be paid a sum equivalent 
lo the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Pro\ ided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An olllccror employee who lias been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

(r<*. Commencement and termination olieavc 

{i) flic fil st day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The Iasi da\ of leave of an officer or employee is the working day preceding that upon which he reports his 
return to dun. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 
(a) to join a new post lo w hich he is appointed while on duty in his old post, or 

(h) to join a new post on return from leave. 

(2) The periodof foining time shall be • 

(a) in respect of an o fficcr, a period nol exceeding seven & m exclusive of the number of day s spent of tra\ el, 
and 

(b) in respect of an employ ee a period not exceeding six days exclusive of the number of days spent on travel 

(i) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining tune admissible lo an officer or employee, the day on which he is relieved from his 
post shall be excluded , 

Pro\ ided that public holidays following the day of his relief shall not be included in computing the joining time 

(5) No joining time shall be admissible to an officer or employee when the transfer does not invoh e a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrcspcc- 
ih e oT the laU that the posting is lo a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER—VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 

■ hc contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
isions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees, Pension Scheme, 1995 framed by the 

Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69, Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
h rounder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 orasper Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of sen ice. 

Pro\ ided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(i i) The amount of gratuity payable to an officer or employee shall be one months ’ pay for every completed year 
o I sen ice orpart thereof in excess of sixmonths subject to a maximum of 15 months’ pay. 

Pro\ ided that w here an officer or employee has completed more than 30 years of service, he shall be eligible by way 
, 9 gi alum for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
' cur- 

Pro\ ided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Prov ided also that in respect of an employeepay for the putpose of calculation of the gratuity shall be the average 
i a the basic pa> (100%), deamess allowance and special allowance and officiating allowance payable during the 12 months, 

«paling death, disubihf , retirement, resignation or terminal ion of serv icc, as the case may be. 

'4. Domicile 

i 1) Fa cry officer or employ ee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to die satisfaction of the Appointing 
\ulhority 

U) No officer nr employee 1 who has once indicated his domicile, shall be allowed to alter the same unless he 
* ac$ the Bank that iht change is bonaflde and in no case may mi officer or employee be permitted to change his domicil c 
such a manna ns to increase me cost to the Bank of any such concession 

^ I Transferability 

F\ cry officer o» employee is liable for transfer to any office or branch of the Bank. 







4] 




43 


* L Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as lie may, consider necessary for 
gi\ ing cftecl to, or earning out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

| 73, Repeal and Savings 

(1) Every rule, regulation, byc-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 

j officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
lo Inn e been made or taken under the provisions of these regulations. 


SCHEDULE—I 
(See Regulation IS) 

Declaration of Fidelity and Secrecy 

Place.--- 

Date— --- 

1 .do hereby declare that I will faithfully, truly and lo the best of my skill and ability' 

execute and perform the duties required of me as officer or employee of the Prathama Bank and which properl} relate the 
office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating lo tlm affairs of the said Bank or to the affairs of any person having any dealing with the said Bank c*d 
nor will l allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing u ilh the said Bank 

Signed before me Signature 


Name in full . , . 

Designation .. 

Signature 

Name m full . . 

Designation . 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-41 
[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

I. Shri/Smt./Kum.s/o.w/o.d/o. declare 

as under. 

(i) Thatlamunmamed/awidower/widow. 

(ii) That I am married and have only one spouse living. 

(ill) That I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed. 

<iv) To be modified. 
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2 .1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 


Date ■ 


Signature 

SCHEDtlLE-rn 
Form B 

Declaration of Domicile 
(See Regulation 70 ) 


Place 
Date. 

I. lire undersigned, having been appointed in the sendee of the Pralhama Bank hereby declare. ... . {Place) in 

.(District) as my place of domicile 

2 *The above is my place of birth 

or 

*Thc above is not my place of birth, My place of bird) is.(Place) in.(District) but 

. (Place) has been declared as my place of domicile for the reasons gi\ en below . 


Name in full. 

Designation and 
Nature of appointment. 
Dale of appointment... 

Signature 


* Strike out whichever is not applicable. 


Sd/- 

lllegible. Chairman 
l A DVT - Lfl/TV/3 ()4B/20() l/Exty. | 
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